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Pesume

Bosen: JIunata co MHTENEKTyallHAa MOIpeye-
Hoct (MII) wecto ce UCKIy4YeHH OXl Ma3apoT
Ha TPYAOT M CE€ COOYYBaaT CO MHOTY IPEUYKH
Ipu BpabOTYBAMKETO.

Hen: 3amnpraHo e ga UM ce Aaje Ha JUIara co
UIT moxHOCT 3a TOBpeMeHO BpaboTyBame,
00e30emyBajki UM COOJBETHH PaOOTHH BeIII-
THUHH, COOJABCTHO 3HACHC MW KOMIICTCHIIUU,
KaKO M COOJIBETHH BEIITHHU 33 IMOAKTUBEH
KHUBOT.

Metoaogoruja: AnamusupaBme 90 eBanya-
IUCKY TPAIIaTHUIM (TIOTIOJIHETH O] YUCHHUIIH,
MEHTOPH, POAWTENH W 3aHACTYHH), BO paM-
KuTe Ha 3-roamineH mpoekT (cermremBpu 2013
- oktomBpHu 2015). 3a cTarucTHUKaTa aHaIHU3a
ro kopucreBMe CIHUPMaHOBUOT KOC(UIIUEHT
Ha KOpenanyja W XH-KBajgpaT 3a KBaJUTETOT
Ha kuBOTOT (Pediatric Quality of Life
Inventory TM — PedsQL, version 4.0).
Pe3yaratu: ['o onpenvBMe HHBOTO Ha 3a70-
BOJICTBO M3Pa3eHO O/ POJIUTENNTE, MEHTOPH-
T€ M YYSHUIIMTE BO OJJHOC Ha BPaOOTYBAHETO
(> = 1,07; p > 0,05; 1> = 0,04; p > 0,05; * =
0,04; p > 0,05).

ConpxxuHnTe Ha paboTWIHUIUTE Oea u30a-
JAHCHPAHH BO OJHOC HA TEOPETCKHOT M TPaK-
trannotT aen (x> =16,58; p < 0,05).
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Abstract

Introduction: People with intellectual
disabilities (ID) are often excluded from the
labour market and face many obstacles on
their way to employment.

Aim: The main aim is giving the persons
with ID a possibility to participate in
occasional employment, providing them
suitable work skills, sustainable knowledge
and competencies, as well as suitable skills
for more active life.

Materials and methods: We analysed 90
evaluation questionnaires (filled out by
students, mentors, parents and craftsmen),
during a 3-year project (September 2013 -
October 2015). The Spearman Correlation
Coefficient and Chi-square test were used for
statistical data analysis.

Results: We determined the level of
satisfaction expressed by parents, mentors
and students, related to guided employment
(x* = 1,07; p > 0,05; %* = 0,04; p > 0,05;> =
0,04; p > 0,05). Workshops were balanced
with theoretical and practical content (%* =
16,58; p < 0,05).
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MenTOpuTe, pOIUTENUTE, YUSHUIIUTE H 3a-
HAeTYMUTE U3pa3uja CIMIHO MHUCIICHE 3a yC-
MIEXOT OJ] UHAUBUYATHUTE PaOOTWIHULU (BO
3aBHCHOCT OJf BUIOT Ha paOOTHIHHIATA);
MEHTOPHUTE (xz =16,76; p < 0,05); ponurenu-
te (@ = 0,99, p <0,05); yuenunure (@ = 0,55;
p > 0,05); 3anaeruynnre (0 = 0,79; p < 0,05).
3anaerynnte Oca BOJHU Ja TW mpudarar yde-
aurute co UII aypu u 6e3 nmpucmnocodeHu pa-
OOTHHU YCIIOBH WJIM OJIECHYBama OJ] Ip>KaBaTa
(x> =3,34; p>0,05).

3akaydox: MmmiemeHnrtanuyjaTa Ha U30paHu-
Te paOOTWIHHUIM TOBP3aHH CO HACOYCHOTO
BpabOTyBame TOKaXa JeKa BpabOTyBameTO
Ha nuiie co MII e MOXKHO 1o CTpyU€eH Haa30p
0]l CTpaHa Ha MEHTOPHUTE.

Knyunu 360poeu: nacoueno epabomyearve,
VUEeHUYU CO UHMENeKMYAIHA NONPEeYeHOCH,
pabomunHuyu

Bosed

Bo coBpeMeHOTO ommrTecTBO MOXeE Ja ce 3a-
OeNie)kM PacTEYKUOT TPOIEC HAa MHTErpaiuja
BO CHTE cerMeHTH Ha momynanujata (1). Es-
porickaTa areHIja 3a pa3Boj BO o0jlacTa Ha
CHelMjamHaTa eAyKaiuja, BO CBOHTE JOKY-
MEHTH ja MOTCHIIUPA yJIOTaTa Ha UHKIY3UBHO-
To obpaszoBanue (2, 3). IlocTtou 3romemeHa
nmotpeba 3a WHTErpaluja Ha CUTE HHUBOA Ha
obpazoBanue (4), 00yka u BpaboTyBame, Kako
u copaboTka Mery pa3Hu nHctutyuun (5). Bo
HaIllMOT CJIy4aj, TakBara copaDoOTKa T
BKIIy4yBa €KOHOMCKHTE CEKTOPH W 3aHaeT-
YUCKUTE aKTUBHOCTH O] JIOKaJHATa CpeauHa
Bo [lommHara Bunama, kajge mro Omaromape-
HUE Ha mpuponara (Onara KiInMa, YMEpPEeHO
TOILTH JIeTa, paMHUHHU W PUAOBH) UMa JTOOpH
YCIIOBH 3a pa3BOj Ha 3€MjOJEIICTBO U XOPTH-
kyarypa. [Ipoekror 3a moBpemMeHO BpaboOTy-
Bame Oemne au3ajuupad ox Mucturytor ,,1{u-
puyc* Bumaga, 3a momymarmgjaTa mrTo ce 00-
pasyBa cCIOpeA TPHUCIIOCOOCHHW IIPOTPAMH,
KaKo M CIIOpe] IPOTpaMuTe 3a MOCeOHO 00pa-
3oBaHue. MHcTUTYTOT € ocHOoBaH mipen S0
TOIMHU CcO Tien ma obe3demu obOpazoBaHue U
00yka 3a yuenurure co MII m HapymnryBama
Ha MOoTOopHKara. VIMIuieMeHTaImjaTa Ha mpe-
BHIEHUOT KYPHUKYJIYM IOTIOJIHUTEIHO BKIY-
YyBa KOMIIEMEHTAPHH MEIUIIUHCKO-Tepa-
MEBTCKH aKTHUBHOCTH M TIporpamu (OCHOBHA
MEJIUIIMHCKA TPUXKa, TEPANeBTCKU MPOTPaMHU,

Mentors, parents, students and craftsmen
expressed similar opinions in regards to the
success of individual workshops (it depended
on the type of workshop); mentors (3> = 16,76;
p < 0,05); parents (¢ = 0,99, p < 0,05);
students (@ = 0,55; p > 0,05), craftsmen (g =
0,79; p < 0,05). Craftsmen were willing to
accept students with ID even without adapting
the working conditions or state incentives (y° =
3,34; p > 0,05).

Conclusion: Implementation of selected
workshops, related to guided employment
showed that employment of people with ID is
possible under professional guidance of
mentors.

Keywords: guided employment, students with
intellectual disabilities, workshops

Introduction

In the modern society we can observe the
growing process of integration of all
population segments (1). The FEuropean
Agency for Development in Special Needs
Education in its documents highlights the role
of inclusive education (2, 3). There is a
growing need for integration in all levels of
education (4), training and employment, as
well as for cooperation between various
institutions (5). In our case study this
cooperation involved economic sectors and
craft activities from the local environment of
Vipava valley, which, due to its natural
conditions (mild climate, not extremely hot
summers, plains and hills), has good
conditions for the development of agricultural
and horticultural production. The project of
occasional guided employment was designed
by the institute Cirius Vipava, for the
population educated in adapted, special
education programme. The institute was
founded 50 years ago with the aim to provide
education and training for students with ID
and motor disabilities. Additionally, the
implementation of prescribed curriculum
includes complementary medical-therapeutic
activities and programmes (basic medical care,
therapeutic programmes, hydrotherapy,
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XHIpOTEpayja, XHUIoOTepanuja, CEH30PHO-
MOTOpPHA WHTETpallrja, apT-Teparnmja).
Hacouenoro BpaboryBame Oemie enabopupa-
HO 32 YYCHHIIUTE CO MHTEIICKTYaTHH U KOM-
OMHUpaHM MPEYKU IITKOIyBaHU Bo MHcTUTY-
TOT (HapylieHa MOTOpPHKA, TOBOPHO-ja3HMIHHU
HapyIyBama, OMITETCH BUJI, OIITETEH CIYX W
JPYTH CEH30PHH M TEPUENTUBHU HapyIlyBa-
Ba), KOW HeMa Ja To MPOIOJDKAT CBOETO 00-
pasoBanue. Ox Taa mnpuuuHa HWHCTHUTYTOT
,.Lupuyc ro emabopupalie mpoeKTOT 3a Ha-
COUCHO BpabOTyBame 3a YUCHHUIIM CO HHTE-
JIEKTYaJIHH WU KOMOWHHMpAaHU TPEYKH, KOH Ce
obOpasyBaar BO MHCTUTYTOT W MMaaT KamaIlu-
TET 3a HEeMTO MoBeke (Tue Tpeda ma ce oxpa-
Opar ¥ a UM ce Jaje MOXKHOCT BO HeIocpe/I-
HOTO OIKpYXyBame). Bo CnoBenuja, odpaso-
BaHMETO Ha Jemara co TOoceOHH MOTpedu
(IIIT) e perynupano co AKTOT 3a MMOCTaBEHOC-
Ta Ha jenara co moceOHU motpedu (6). Mo-
MEHTaJlHaTa CJIOBEHCKA JICTHUCIIATUBA 3a TPY-
J0T He 00e30exyBa GopMu Ha BpaOOTYBame
Ha Jmna co Temka W1 xoumTo HE MOXaT aa
T0 MPOJODKAT IIKOJIYBAmETO BO KPAaTKOTPAj-
HU OKYIAI[MOHU NPOTpaMu. 3aKOHOT T Jedu-
Hupa nunara co MII kako numa co JecHa,
yMmepena u temka UIT (6). Crnopen AKTOT 3a
collMjaliHa TpHXKa 32 MEHTATHO M (QHU3UYKU
XeHAUKenupanu nuna (7), TMiara co ymepeHa
n temka WII uMaaT nmpaBo Ha HAJOMECTOK U
MPOJOJDKYyBaaT Ja ro 3eMaaT BO TEKOT Ha
HUBHHOT >XHBOT. BakBara ()uHaHCHCKA MOJ-
JpIIKa MPUOHECYBa 32 TMOKPHUBAKE HA HHB-
HUTE TPOIIOIHU 3a XUBOT, HO BO HCTO BpEME,
UM OHEBO3MOXYBa Jla TMAPTHUIUIIHMPAAT Ha
OTBOPEHHOT Ta3ap Ha TPYAOT, OWJC]KH HE
MOJKAT Jla C€ PEerHCTpUpaaT Bo AreHIMjaTa 3a
BpaboTyBame (8) Kako TMOTCHIHjaJIHA Oapa-
Temu Ha pabota. BpabGoryBamero Ha JHIara
CO TMOMPEUYEHOCT € YPEIeHO CO AKTOT 3a
OKyTIAITMOHA peXa0miInTanuja u BpaboTyBame
Ha JIWIa co momnpedeHocT (9), KojmTo TriIaBHO
ce oJHECyBa Ha PaOOTHHIUTE CO MOMpeye-
HOCT CITOCOOHH 3a CTpydYHa pabora. 3aKOHOT
MPONHIIYBa yCIYTH 32 OKyIalHuOHAaTa pexa-
OunMTanmja, co meJ JIMIAara Co MONPEUYCHOCT
Jla ce MOATrOoTBaT 3a cooaBeTHa padora. Ce-
MaK, rpapara COJAp’KaHH BO OBOj aKkT ce TOo-
MaJIKy (OKycHpaHU Ha MOTpeOUTE Ha JHIaTa
co IIII.

Crnopen cTyamuTe O JOPYTHUTE 3€MjH, THE
HCTO Taka C€ COOYyBaaT CO TEIIKOTHH TpPHU
BpaboTyBameTo Juna co [, nypu u no yc-
MENIHO 3aBplIeHoTo oOpasoBanue (10-12). U
MOKpPaj COOJIBETHATA KBaTU(UKAIHja, JIUIaTa

hippotherapy, sensory-motor integration, art
therapy).

Guided employment was elaborated for
students with intellectual and multiple
disabilities (motor disabilities, speech and
language impairment, visual impairment,
hearing impairment and other sensory and
perceptual impairments), educated at the
institute, who do not continue their education.
For this reason, the institute Cirius elaborated
the project of guided employment for students
with intellectual and multiple disabilities, who
are educated at the institute and have capacity
to do something more (they need to have the
encouragement and the opportunities provided
by the immediate surroundings). In Slovenia,
education of children with special needs (SN)
is regulated by the Placement of Children with
Special Needs Act (6). The current Slovenian
labour legislation does not provide forms of
employment for people with severe ID who
cannot continue their schooling in short—term
vocational programmes. The law defines
people with ID as people with mild, moderate
and severe ID (6). According to the Act
Concerning Social Care of Mentally and
Physically Handicapped Persons (7), people
with moderate and severe ID become entitled
to allowance at the age of majority and they
continue to receive it throughout their life.
This financial support helps them to cover
their life expenses, but at the same time, it
makes it impossible for them to participate in
the open labour market, since they cannot
register to the Employment Service (8) as
potential jobseekers. Employment of people
with disabilities is governed by Vocational
Rehabilitation and Employment of Disabled
Persons Act (9) which is mainly applied to
disabled workers who are able to perform
professional work. The law provides
vocational rehabilitation services, with the aim
to prepare persons with disabilities for a
suitable job. The rights contained in this Act,
however, are less focused on the needs of
people with severe ID.

According to studies from other countries,
they face the difficulties in employing persons
with SN too, even after successful completion
of education (10-12). Despite a suitable
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CO TelIKa TOMpPEYCHOCT HAjuecTo ce He-
ycnemHn Bo Haofame pabota (13). Cenax,
IIOCTOjaT pa3IMYHA (POPMH HA COIHjATHO
MPETHPUEMHUIITBO BO HAIllaTa 3eMja, ama THe
HE TW BKJIyYyBaaT CHTE PAHIUBH COIIMjATHU
rpymu. CorujayiHaTa €KOHOMHja BKIydyBa
dbonganyy, HEMpPOQHWTHH OpraHU3AINH, CO-
[MjaTHd TIPETIpHjaTHja WTH. OCHOBAaHU II0
MpPUBaTHA WHUIIMjaTHBA, KO MPYKaaT TProB-
CKH U HETPrOBCKH ycnyru. The ce 3aCHOBaHU
Ha COJMJIAPHOCT U paboTaT BO COTJIACHOCT CO
JEMOKPATCKHUOT TMPUHIMI 32 TMapTHIUMALN]a
HA CHTE WICHOBH; MPOPHUTOT HE CE TUCTPHU-
Oyupa Mery COTNCTBEHHUIIMTE MM OCHOBAYUTE
(14). Bo CrnoBeHmja, COLUMjaTHOTO MPETHPH-
EMHUIITBO TocToM ymre ox 1960-Ttute u cera
BpaboTyBa HajMasky 50 MPOICHTH O]l JMIaTa
co monpeueHoct (15). BpaGoryBamero € Ha-
MEHETO 3a OHHE JIUIA CO TMOMpPEYEHOCT KOHU,
Mopajay CBojaTa OTPaHUYEHOCT, HE MOXaT Ja
ce BpabOTaT Ha OTBOPEHHOT Mas3ap Ha TPYAOT
(16). Ha pacrteukata ynora Ha colujajHaTa
€KOHOMHja BO OMNILTECTBOTO MHIUPEKTHO CE
pediexTipa NPEeHOCOT Ha HAJIeKHOCTa Ha
COLIMjaTHOTO MPETHPUEMHUINTBO ox Mu-
HUCTEPCTBOTO 32 TPYJ, CEME]CTBO, COLMjATHU
mpamraka M €IHAKBM MOXHOCTH Ha Mu-
HUCTEPCTBOTO 32 CKOHOMCKH Pa3BOj U TEXHO-
noruja (17).

MpoekT 3a HacoyeHo BpaboTyBae - ynora u
NPUYUHHU

Bo CnoBenuja mocton pacTeyky TpeH I HA HH-
KJIy3WBHO OOpa3oBaHue, OMACjKu royieM Opoj
neua co [II1 ce nHTErpupaHud BO peIOBHHUTE
ocHoBam yummuira (18). IlocnemoBaTenHo,
MHO3MHCTBOTO JIella BKIYYEHH BO MOCEOHHU
UHCTUTYIIMH CE€ OHHE CO ITOKOMIUICKCHH
TEIIKOTHH BO Pa3BOjOT, KOU Oapaar MOBHH-
MaTeJieH M CTPYYHO Haco4deH o0pa3oBeH
mporec W pexaOmimuranucku TpetMan (19).
Kako pesynrar Ha 3rosemenata motpeba 3a
WHTerpanuja Ha jwmmara co IIII, wmHCTHTY-
UKUTE ce POKYCHPAHU HA OJIECHYBAbE MPEKY
HyJIeEhe TIOMOII OJ1 THIIOT Ha MOOWIHH 00pa-
30BHU yciyrd (20, 21) 1 uMIuIeMeHTaIuja Ha
MMPOCKTHU aKTHUBHOCTH. Baksure TPCHOOBHU CC
NOJUIp’KaHK ~ oJf  MUHHCTEpCTBOTO 32
oOpa3zoBaHue, Hayka u cnopt (MwuHHCTEp-
CTBO) CO JIOACITYBam¢ JAOTOTHUTEITHN (hHHAH-
CHCKH CPEACTBA Ha MHCTUTYLHHTE 3a MPOMO-

qualification, persons with SN are often
unsuccessful in finding a job. (13). However,
there are different forms of social
entrepreneurship in our country, but they do
not include all vulnerable social groups. Social
economy includes foundations, non-profit
associations, social enterprises etc., founded
by private initiative, producing market and
non-market services. They are based on
solidarity and operate according to democratic
principle of participation of all members; the
profit is not distributed among owners or
founders (14). In  Slovenia, social
entrepreneurship has been present since the
early 1960s and it now employs at least 50
percent of people with disabilities (15).
Employment is intended for those people with
disabilities who, due to their limitations,
cannot be employed on the open labour market
(16). The growing role of social economy in
the society is indirectly reflected in the transfer
of jurisdiction over the social entrepreneurship
from the Ministry of Labour, Family, Social
Affairs and Equal Opportunities to the
Ministry of Economic Development and
Technology (17).

The project of guided employment - its role and
the reasons for it

In Slovenia there is a growing trend of
inclusive education, since an increasing
number of children with SN have been
integrated into the mainstream primary school
programmes (18). Consequently, the majority
of children included in the specialised
institutions are those with more complex
disabilities, which requires more attentive and
professionally guided education process and
rehabilitation treatment (19). Due to the
increasing need for integration of people with
SN, the institutions are focused on its
facilitation by means of mobile educational
services (20, 21) and implementation of
project work. These trends are encouraged by
the Ministry of Education, Science and Sport
(the Ministry) which allocates additional funds
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BHpame Ha HHTErpamyjara Ha YYEeHUId CO
[I1. Kako pe3ynraT Ha 3roJeMEHHOT Opoj
MJIaIW Jyre KOW IO 3aBpIIyBameTo Ha ¢op-
MaJHOTO 00pa3oBaHHE HE MPOAOJKYBaaT Ha
CTYIVH WIH HE ce BpaboTyBaaT, MUHUCTEPCT-
BOTO TH TOJJPXKYBa MPOCKTUTE 32 MOJEN Ha
Haco4yeHo BpaboTyBame (22), HaMEHETH 3a
COLIMjATHO PaHIIUBUTE KAaTETOPUH, BKITydyBaj-
KU TH JIATa CO WHTEJICKTYaTHH 1 KOMOWHU-
paHH MIPEYKH.

Bo mnocnennaBa nekama, Wucturyrtot ,,l{u-
puyc 3abenexxyBa Maja Opoj Iera co JiecHa
UII xou ro mpoxoKyBaaT MOHUCKOTO OKYTIa-
1MoHo obOpa3zopanue (23). Kako Haj3HauajHU
MIPUYUHM 32 TOa, TW 3a0elexaBMe CIIeTHUBE:
BUAOT U KOMIUIEKCHOCTa Ha KOMOWHHUpAHHUTE
MPEeYKH Kaj JeraTa MTo He TO MPOJOoKyBaaT
00pa3oBaHUETO, HAKO T'0 TIOCeIyBaaT MoTpeo-
HUOT MHTEJEKTYyaJIeH KalaluTeT; IpuMeHa Ha
MpaBaTa IITO Mpousierysaar ox Akxrtot (6);
JpyTH TMIPUYHHN TTOBP3aHU CO KOMOMHHUPaHNUTE
MpedyKku (MOTOPHH M KOTHUTHUBHH). CTpydHaTa
ciyx6a on MHCTUTYTOT (TICHXOJO3H, COILH-
jamHM paOOTHUIM, HACTABHUIU, MEIUIMHCKU
Jiia) 3a0esiexyBaaT Jieka BO CEKOja TIeHe-
parja gena co UIT mma memna mro 0u MoxKene
na Oujmatr moBpeMeHO BpabOTEHH, ama HE To
MIPOJIODKYBaaT cBOeTO oOpazoBanue (21).
Kako pe3ynTar Ha TEIIKOTHUTE 3a COLMjaiHA
WHTETpalMja W YCJIOBUTE 3a BpaboTyBame,
»Lupryc' exabopupamie MOAen Ha HACOUYEHO
BpaboTyBame 3a JHIa CO HWHTEJEKTyajHa
MOTIPEYEHOCT ¥ KOMOWHHPAHU TPEYKHU KO-
JMyBaHH BO VMHCTHTYTOT, KOWIITO HE IO MPO-
JOJDKyBaaT HHBHOTO OO0pa3oBaHUE CIIOpen
MPOTrpaMuTe 3a IOHUCKO OKYMalroHO 00pa3o-
Banue. llenTa e ma ce momoOpaT HUBHUTE CO-
IWjaTHA W PaOOTHU BEIITHHU. 3a Taa IIed,
WuctuTyToT ammmmpame 3a (QuHaHCHpame
on Epporckuor comujaneH goup (22) (One-
paTHBHA IIporpama 3a 4YOBEUKH pecypcH). Mo-
JIeNIOT OBO3MOJKYBa MPaKTUYHA 00yKa 3a IOB-
peMeHo BpabOTyBame M BKIIyUyBa COIPKUHU
MOBP3aHM CO aKTHBHO BpeMe 3a oaAMOop. Mu-
HUCTEPCTBOTO M30pa Ba MHCTHTYTA (elleH OJ
HuB ¢ ,llupuyc®, Bunasa), co nBa ommenHu
Mojziela Ha BpaOOTyBame JUIlAa CO MHTEIEK-
TyaJiHa TIOMPEYCHOCT W KOMOWHHpaHH Tped-

to the institutions for promoting integration of
students with SN. Due to the increased number
of young people who, after the formal
education, do not continue their studies or get
employed, the Ministry supports the project of
guided employment model (22), intended for
socially vulnerable groups, including persons
with intellectual and multiple disabilities.

In the last decade the institute Cirius Vipava
has noticed that a small number of children
with mild ID continue the lower vocational
education (23). The most significant reasons
for that we have observed are: the type and the
complexity of multiple disabilities of children
who do not continue their education, even if
they have the necessary intellectual capacity;
exercising the rights deriving from the Act (6);
other reasons associated to multiple disabilities
(motor and cognitive). The institute’s expert
social  workers,

services  (psychologists,

teachers, medical workers) note that
sometimes, in a generation of children with
ID, there are children who would be able to
participate in occasional employment but do
not continue their education (21).

Due to the difficulties with social integration
and conditions of employment, CiriusVipava
elaborated a model of guided employment for
persons with intellectual and multiple
disabilities, educated at the institute, who do
not continue their education in the programme
of lower vocational education. Its aim is to
improve their social and work skills. For this
purpose, the institute applied for funding from
the European Social Fund (22) (Human
Resources

Operational Programme). The

model provides practical training for
occasional employment and includes contents
related to active leisure time. The Ministry has
chosen two institutes (one being Cirius
Vipava), with two separate

employment for persons with intellectual and

models of

multiple disabilities. The model designed by
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k. Mogenot Ha ,,l{lupuyc e opueHTHpaH KOH
JOKanHaTa 3aegHHLA. JIpyrmoT WHCTUTYT
(HaMeHeT TIaBHO 3a JUIa CO MOTOPHHU Hapy-
myBama, 0e3 UII) ce gokycuparie Ha MOIy-
JAPHUOT MOJET, TOAENeH Ha COIHjaTHO-
MeAaromky aei (mporpama 3a MEHTOPCTBO) U
Ha colyjanHa pexaOunuranuja (AMILIEMEH-
Tanyja Ha WHIUBUAyAICH TpPEoJeH IUIaH 3a
Bpa0OTyBamke WIM TOHATAMONIHO MIKOJY-
Bame) (13). PesynraTute o mpoekTUTE 3a Ha-
COYCHO BpaboTyBame CO3JaJCHU OJ JBaTa
HHCTUTYTa, Oea e o1 U3BEeImTajoT Ha MUHU-
CTEPCTBOTO 1O BJIAAMHOTO Teno BnaanHa
KaHIIeTlapuja 3a pa3Boj M eBpOICKa KOXe3uja
(24) m nmen ox MOATOTBYBAWKETO TEPEH 33 HOB
TEHJIep 3a 3rojieMeHaTa COolLWjaHa MHTerpa-
nvja Ha pannuBuTe Tpymu. OCHOBa 3a HOBHU
MPOEKTH ke Ouje pa3BojoT HA JOMOJHUTEIHU
BemrTHU 3a junara co III1, onecHyBame Ha
HUBHOTO BpabOTyBame, NaBambETO MOKHOCT
3a MPUMEHa Ha HOBUTE YCBOCHH BEIITHHH BO
mpakTHka (25).

HacoyeHo BpaboTyBake - oOpraHusuparwe
NPOEKTHN paboOTUNHULM

Co 0BOj mpoexT, ,,Llupuyc* mouna co enabdo-
pHUpame Ha WHOBATHBEH MOJEN Ha JIOMOJIHH-
TeNIHO 00pa3oBaHHE W HACOUYEHO 00ydyBame
3a TIOBO3pAcCHUTE ydYeHHIM. Bo pamkuTe Ha
MIPOEKTOT, MJIJIUTE Ce UCTIPpOoOyBaa cebecu BO
MOBPEMEHU BpaOOTyBama IMOJI HACOYEHO pa-
KOBOJICTBO O] CTPYYHH MEHTOPH, a TPEKY J10-
MOJTHUTEIHOTO 00pa3oBaHWE THE BJEroa Ha
npuaTCHUOT Maszap Ha TPYAOT. YUCHHUIUTE
co KOM6I/IHI/IpaHI/I MPEYKH, BKIIYYCHU BO IIPOC-
KTOT, C€ HAaCOYCHU KOH NpudaTeHu, MoBpe-
MeHH ¢opMH Ha BpaboTyBame MpeKy [0-
TIOJTHATEITHO 00pa3oBaHue u oOyka. Ha oBoj
HAYMH THE MMaaT MOPaMHOIIPABHU MOYXHOCTH
co ocraHaTtute Oaparenu Ha paboTa Ha NpH-
¢datenuot nasap Ha Tpyn. Hekow on HUB 3a-
BHUCAT OJ] TOJUIITHOTO BPEME H CE MOBP3aHH CO
3eMjOJICJICTBOTO, JI03aPCTBOTO U  OBOIITAp-
ctBoto. Ilpoekror Oemie u3BeneH mpeky 10
PaOOTHITHUIIM CO Pa3NIyHa COJPIKHIHA.

CiriusVipava is oriented towards the local
environment. The other institute (assisting
mainly persons with motor disabilities, without
ID) focused on elaborating a modular model,
divided in social pedagogical part (tutorship
program) and social rehabilitation part
(implementation of individual transition plan
for employment or further education) (13).
The results of the guided employment projects,
designed by the two institutes, were included
in the Ministry report to the governing body -
Government Office for Development and
European Cohesion Policy (24) and in
preparing the ground for a new tender for
increasing social integration of vulnerable
population groups. The base for the new
projects will target development of additional
skills for persons with SN, facilitating their
employment, giving them a possibility to put
the newly acquired skills into practice (25).

Guided employment - organisation of project
workshops

With this project, Cirius started elaborating an
innovative model of supplementary education
and guided training for older students. Within
the project young people try themselves in
occasional employment under professional
guidance of mentors, and they enter the
adapted labour market through supplementary
education. Students with multiple disabilities,
included in the project, are guided into
adapted, occasional forms of employment
through supplementary education and training.
In that way they have more equal opportunities
compared to the other potential job seekers on
the adapted labour market. The project
involved different economic activities, typical
for Vipava valley. Some of them depended on
the season and were related to agriculture,
viticulture and fruit cultivation. The project
was organised in 10 workshops with different
contents.
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Ta6ena 1. lpe3eHmayuja Ha pabomunHuyume

Table 1. Presentation of Workshops

oamop / Active leisure
time

(TaHIyBame, My3uKka u ci1.) / Variety of contents related to recreation, sport and
creative art (dance, music, etc.).

PaGoruannnm / Onuc Ha cogpxunata / Description of contents yacoBu /

Workshops hours

1. Cenexumja, nogroroka | Cenekiuja Ha Y4YCHHIM, 3aCHOBAaHA HA HHMBHHOT IICHXOJIOMIKK mpoduia | 35

u ynarctBa / Selection, (commjaiHi U KOMYHHUKAIIUCKH BEIITHHH, Pa0OTHH CIIOCOOHOCTH, MOTHBALHja),

preparation and guidance HUBHHOT YUIUIMIITEH ycIeX, HuBHUTE nHTepecH / Selection of students, based on
their psychological profile (social and communication skills, work abilities,
motivation), their school performance, their interests.

2. Teopercka u oOpaszoBHa | [lo3HaBama 3a TIOBPEMECHOTO BpabOTyBakeé U YCIY)KHUTC aKTUBHOCTH; | 78

conprkuna / Theoretical 3aII03HaBakbe CO PA3MYHH CTPYKH, AKTHBHOCTH, 3aHACTUNCTBO M YCIYTH

and educational content (mpomasay, ¢Qpuszep, momakus, ¢oTorpad, mNHIA-MajCTOP, KENHEep, TrOTBad,
NOMOILIHMK ~TOTBay, CeKperap, HMHGOPMATUYKY TEXHUYAp, 3eMjozeIeLl,
ZpBOCedady, IBeKap, OBOIITap, yncTad, muBad uTH. / Knowledge for occasional
employment and service activities; getting familiar with different occupations,
activities, craft and services (seller, hairdresser, houseworker, photographer,
pizza chef, waiter, cook, cook assistant, secretary, computer technician, farmer,
arborist, horticulturalist, fruit cultivator, cleaning worker, seamstress, etc.).

3. Unghopmamuura u Coxpxunn 3a (QyHKIMOHAJIHA TPUMEHa Ha KOMyHHKaiujata (co kopucteme | 70

KOMYHUKAYUCKA KOMIjyTep, Hu3paboTyBame BeO-CTPaHMIA, KOPHCTEH¢ KaMmepa, CKCHep,

mexnonoeuja / Information | ¢oroxomnmp, mactudukaropy, coupjanHu MpexH, Tenedon urtH.) / Contents for

and communications the functional use of communication (using computer, making a website, using a

technology camera, scanner, photocopier, plasticisers, social networks, telephony, etc.).

4. loMakuHCTBO / Jomamman o6Bpcku Bo pamkure Ha MHCTHTYTOT: BO ywmmHara kyjHa | 91

Housework (mozxroToBKa Ha NHMjaNaly, €IHOCTABHM jajera, KOJAuWmba, 3a4yByBame Ha
OBOIje W 3€JIeHYyK); BO IlepanHaTta (SJHOCTABHO 3allUBaE, KPOCHE,
COpTHpame¢ M BHUTKame¢ Ha Iapuhmbara OoONeKa, Iervame, HOCCHhe Ha
MIOCTEJTHUHATA BO COOMTE, coOMpame BalkaHa OOJIEKA); YUCTCHE Ha CHATHHTE,
YUITHHLIUTE, XOJIOBUTE U HA IPYTUTe 3ae¢THUYIKH mpoctopur. / Housework tasks
within the institute: in the school kitchen (preparation of drinks, simple meals,
pastries, preservation of fruit and vegetables); in the laundry room (simple
sewing, tailoring, sorting and folding clothing items, simple ironing, distributing
linen to the rooms, collecting dirty laundry); cleaning bedrooms, classrooms,
lobbies and other common areas.

5. 3aHaeT4YMCKHU YCIyTH BO | AKTHMBHO YYECTBO Ha YYEHUIIUTE BO M30paHUTE EKOHOMCKHM M 3aHaeT4ucku | 98

JIOKaJIHATa 3ae/IHULA BO aKTUBHOCTH M YCIIyT'!l BO JIOKAJIHAaTa 3ac[HMLA. IHCTUTYTOT ja KOHTaKTHpalle

JHonunara Bumnasa / Craft 3aHaeTunckara KoMopa W Manute OM3HHCH BO AjIOBIIYMHA W TH OCTBapH

services in the local MOTPEOHUTE KOHTAKTH CO MHIMBHUIIYalTHU 3aHACTUMH U onepatopu of JonmiHara

environment of the Vipava | Bumasa. / Students’ active participation in selected economic and craft activities

valley and services, operating in the local environment. The institute contacted the
Chamber of Craft and Small Business in Ajdovscina and established the
necessary contacts with individual craftsmen and operators in services, operating
in the Vipava valley.

6. 3aITrTa HA OKOJIMHATA [Nomarame BO OImp)KyBameTO Ha JyJAlIKUTE BO TpajdHAaTa, opamkepuure, | 97

/ Environment protection IUITAHTKATE CO apOMAaTHYHH PACTCHHjA; 3acadyBarbe IBEKHIba, CE30HCKH
3eneH4yK, pacan utH. / Helping maintain the garden beds, small greenhouses,
aromatic herbs plantation; planting flowers, seasonal vegetables, seedlings, etc.

7. oMot nipu Geperbe 3ano3HaBamke CO COMPKUHUTE TIOBP3aHH CO 3EMjONEIICTBOTO, Jio3apcTBoTO M | 121

OBOILIj€ U 3eJICHYYK O] LBEKApPCTBOTO - IIPAKTHYHM AaKTUBHOCTU IIOBP3aHH CO TIPaJMHAPCTBOTO M

Jonunara Bunasa 00paboTKa Ha OBOILIje (3aCaTyBambe 1 OAITICIYBabe IBEKHIbA, PA3IUYHI BHIOBU

(criopen rOAMIIHOTO jaboJika, Hpenm U Kajcuu, paboTere BO JIo3jaTa, CMECTyBambe Ha IUIOIOBUTE BO

Bpeme) / Helping with self | Bu3bu u Bo Oypuma UTH.); paboTeme BO MaraldHy; IOCEeTa Ha HEKOJKY MaJTi

supply of fruit and nokanHd BuHapuu / Getting familiar with contents related to agriculture,

vegetables from the viticulture and fruit cultivation - practical activities related to gardening and fruit

Vipava valley (according cultivation (planting and growing flowers, local varieties of apples, cherries and

to seasons) apricots, working in the vineyard, cellaring, barrelling, etc.); working in the
storage facilities; visiting some small local wine cellars.

8. AKTHBHO BpeMme 3a MHOIITBO COAPXKHUHH MOBP3aHU CO PeKpealyja, CIopT U KpeaTuBHa ymeTHocT | 199
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9. 3acramyBame Ha Juckycuu, pasmMeHa Ha MHCICHa BO OIHOC Ha JbyOOBTa, mpujarencrsoto, | 30
YUYCHHLIUTE U CEMEjCTBOTO; NIPHMare HOBH MH(OPMAIIMK; aKTHBHO Y4ECTBO BO aKTUBHOCTH 34
caMo3acTanyBambe / 3acTalyBamke U CaMO3acTallyBame (ydeHHIUTE 300pyBaar 3a cebe, 32 HUBHHUTE
Students' advocacy and OYeKyBama, JKeNOM W MHTEPECH BO OAHOC Ha COIMjalHATa MapTHUIMMNAaImMja) /
self-advocacy Discussions, exchange of opinions regarding love, friendship, family; acquisition
of new information; active participation in the activities of advocacy and self-
advocacy (students speaking about themselves, their expectations, desires and
interest related to their social participation).
10. Xonuctnaku O06e30enyBarbe IOMOJHKUTENIHA Tepamnuja BO Bpcka co paboTHata Tepanmja u | 83
TepareBTCKU TPETMaH / HeBporicuxoTepanyjata ((GOKyCHpaHO Ha OIPKYBame Ha MCUXO(H3UYKUTE
The holistic therapeutic YCIOBA HA YYCHHIMTE CO KOMOWHHpPAaHH NPEYKH INTO MapTHIMIHNPAAT);
treatment HOJTOTBUTEIIHM AaKTUBHOCTH 33 HHIMBHIYaJHO 3aHACTYHUCKO IPOU3BOJACTBO
(moarotoBka Ha pabOTHATa CpEKHA, allaTOT, 3aM03HABAKE CO MPOLECOT Ha
pabotara utH.) / Provision of additional therapy treatment related to work therapy
and neurophysiotherapy (focused on a suitable maintenance of psycho-physical
condition of the participating students with multiple disabilities); preparatory
activities related to individual craft production (preparing the work environment,
work tools, adaptation of the work process, etc.).
BxkymHo gacoB (3a 10 padotumaumm) / Total hours (for 10 workshops) 902

Llen n HameHa

MopenoT 3a HacCOYECHO IMOBPEMEHO BpPabOTy-
Bame Oeme co3nmaneH ox ,,l{upuyc” 3a na um
ce Jajie Ha YYCHHUIIUTE MOXKHOCT Ja C€ UCIIPO-
0aar BO 0JI0OpaHU 3aHACTYUCKHU U 3€MjOJICIICKH
AKTUBHOCTH, IIOCTUTHYBAjKU:

COOJIBETHO Pa0OTHO 3HACHE, CTIOCOOHOCTH U
BEeIITHHA 3a IIOBPEMEHO BpabOTyBame BO
nokanmHata cpeauna (Jlonunara Bumasa), co-
OJIBETHHM BEIITHHU 3a MOAKTHUBEH JKHMBOT (3a-
HUMaBame BO VIHCTHTYTOT, BO JOMAIIIHO OII-
KpyKyBambe, BO TEKOT Ha CJI000HOTO BPEME),
COOJIBETHO 3HacHke¢ W KOMIleTeHIHH (00pa-
30BHHU, pabOTHHU, COIMjalTHU, BPCHUK CO BpC-
HUK WTH.) CIIOpE] MOMPEUCHOCTa HA CTYACH-
THTE€ KW MOXHOCTH 00€30eIeHH O] COLH-
jajHaTa CpeuHa.

Memodonozuja
UHcTpyMeHTH

EBanyarnucku mpamiaiHALu, COCTaBeHu on 14

OTBOPEHU U 3aTBOPEHH Ipalllamka, Oea momnos-

Hetu ox 90 yuecHunu. [IpamamaTa 6ea oBp-

3aHH CO:

- OueKyBamara 0Ji HAaCOYEHOTO BPabOTy-
Bambe (UCIONHETH, HEHCIIONHETH, Hal
OUYCKYyBambaTa);

- OueKyBamara OJ HM3BEIyBameTo Ha TO-
CJMHCYHUTE DPAOOTHIIHUIN (UCIIONHETH,
HEUCIIOIHETH, HaJl OYeKyBambaTa);

- 3aJI0BOJICTBOTO O] OpraHH3alujaTta, H3-
BEIyBAalETO U COIpKHHATa (OIrOBOPHU
on 1 - HesamoBosieH 0 10 - ekcTpeMHO
3aJI0BOJICH);

Aims and purposes

The model of guided occasional employment
was designed by CiriusVipava to give students
an opportunity to try themselves in selected
craft or agricultural activities, obtaining:
suitableworkknowledge,
abilitiesandskillsneededforoccasionalemploym
ent in thelocalenvironment (the Vipava
valley), suitable skills for a more active life
(occupation inside the institute; in their home
surrounding; during their free time)

sustainable knowledge and competencies
(educational, work, social, peer to peer, etc.)
based on students' disabilityandtheop-
portunities  provided by their social
environment.

Methods

Instruments

Evaluation questionnaires, composed of 14

open and closed questions, were filled out by

90 participants. The questions were related to:

- expectations regarding the guided
employment (fulfilled, unfulfilled, above
expectations)

- expectations regarding the execution of
single workshops (fulfilled, unfulfilled,
above expectations)

- organization, execution and contents
satisfaction  (responses from 1 -
dissatisfied to 10 - extremely satisfied)
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- Jany cMeTaaT JieKa NMOoeInHEeYHUTEe pado-
TUJTHHIM Ce WHTEPECHH (Ia, HE - aBambe
MPUYMHA);

- Jamu paloTWIHMIMTE WM 00e30emyBaar
JOBOJIHO 3HAcH-e, BEIITHHHU, MPAKTUYIHO
UCKYCTBO, OKyMalHdja; UM JaBaaT MOX-
HOCT 3a COIHjajIn3anija U akKTUBHO TTOMH-
HyBame Ha CJI000THOTO BpEME;

- xenbara 3a TPONOJDKYBamke Ha HAacOde-
HOTO BpabOTyBame (12, He);

- Jany € JOBOJICH OpojoT Ha YacOBH HJIM HE
€ JIOBOJIEH;

- Jamy cMeTaaTr JieKa paOOTHIIHUIUTE Ce
(hekcHOMITHE TIpH  UMIUIEMEHTaIja Ha
COAp)KMHATA TIPU TIPHUCTIOCOOYBAHETO Ha
NoTpeOUTe Ha YUCHULIUTE; Jald THE OU
paboTene co yUEHHUIH WITH 3aHACTINH IITO
yUYECTBYBaaT BO JPyTHTe PaOOTHIHUIN
(ma, He - naBame MPUYHHA);

- MOXHHTE TPOOJIEMH CO HaCOYEHOTO Bpa-
0oTyBame (HEIOCTATOK HA MH(pOpMALUH,
METOM Ha UWMIUIEMEHTalldja, BpeMe-
Tpaewe, JoOHeHa TIOMOIII, CeIeKrja; 0e3
npoOemMn);

- B@KHOCTA Ha PaOOTHWIIHUINTE 32 HACOYEHO
BpaboryBame (cure HaBeneHu 10 pabo-
THIJTHHUITH);

- CyrecTHH 3a HOBH COJIPXHUHH (OTBOPEHO
npallame);

- TpaKTHYHATa BPEJHOCT Ha PaOOTHITHHIIN-
Te (OTBOPEHO MpalIame);

- Jlaiy CMeTaar JieKa Toa UCKYCTBO € KOpHC-
HO 32 HACOYEHOTO BpaboTyBame (11a, HE);

- Jand cMeTaaT JeKa HacO4YeHOTO Bpabo-
TyBame € KOPHCHO 3a COIfjaiHaTa U pa-
OoTHaTa uHTEerpanuja (1a, He).

Bo mpoekroT Gea Bkmyuenu 23 yuenmka (14
JICBOjurba U 9 MOMUYHIbA); 19 O] HUB Ce KO-
JyBaa MO Mporpamara 3a moceOHo oOpa3oBa-
Hue (18 co ymepena u 1 co temka UII), a 4
Cropesl ajanTHpaHa IporpaMa cO HMOHUCKH
obpazoBuu crangapau (co necHa UII). Ocsen
HII, 17 ydyeHrKa uMaa MOTOPHO HApyIIyBambe
(5 necno, 4 ymepeHo, 8 TEIIKO MOTOPHO
HapylIyBame); 6 yYeHWKa HeMaa MOTOpPHHU
HapyiryBama. Bo mpoekTor Oea BKiydeHu 27
CTpy4HH paboTHuKa, 16 pomutenu u 24
3aHAETYHU.

Hacouenoro BpaboryBame (centempu 2013
— oktoMBpu 2015) ce cripoBene npeky 10 pa-
Oootunauy. Tue Gea MOBpP3aHH CO Pa3IMYHU
CE30HH M CE30HCKa padoTa. YYecTBOTO Ha

- whether they consider single workshops to
be interesting (yes, no, giving reasons)

- whether a workshop provided them with
new  knowledge,  skills, practical
experience, occupation; gave them a
possibility to socialize and to actively
spend their free time

- the desire to continue the experience of
guided employment (yes, no)

- whether they consider the number of hours
sufficient or not

- whether they consider workshops flexible
in implementing contents, in adapting
them to students’ needs; whether they
would work with students or craftsmen
participating in other workshops (yes, no,
giving reasons)

- possible  difficulties  with  guided
employment (lack of information,
methods of implementation, duration, help
received, selection; without difficulties)

- importance of workshops for guided
employment (all 10 workshops listed)

- suggestions for new contents (open
question)

- practical value of workshops (open
question)

- whether they consider the experience
useful for guided employment (yes, no)

- whether they consider guided employment
useful for major social and work
integration (yes, no).

The project involved 23 students (14 girls and
9 boys); 19 of them were educated in special
education programme (18 with moderate and 1
with severe ID) and 4 in adapted education
programme with lower educational standards
(with mild ID). Besides ID, 17 students had a
motor disability (5 had mild, 4 had moderate
and 8 had severe motor disability); 6 students
were without motor disability. The project
included 27 professional workers, 16 parents
and 24 craftsmen.

Guided employment (September 2013 -

October 2015) was organised in 10 workshops.

They were linked to different seasons and

82

JOURNAL OF SPECIAL EDUCATION AND REHABILITATION 2017; 18(1-2):74-91
DOI: 10.19057/jser.2017.20



COLNJATTHO AHLPAT OLLKVM ACIEKTU

@

YUYEHHUIIUTE C€ 3aCHOBAIllE Ha IICHXOJIOLIKO
TECTUPABE, MEHTOPCTBO, CYTeCTHUH, COAPIKHU-
HU 3a pojuTenuTe (IMpOIEHKaTa 32 TOa Kako
(YHKIMOHUpAAT BO MHCTUTYLHOHAJIHA U JO-
MalllHa CpelrHa); CO TOYUTYBamke Ha HUBHHU-
T€ UHTEPECH.

CraTucTnyku meton

3a menTa Ha WCTPAXKYBameTO Oea aHaIM3Upa-
HU TIpaIIaTHUIIATE CO CKaJla 3a OI[CHyBamke Ha
moBeke HuBoa. 1'o0 kopucreBMe CrnmpmaHO-
BruoT koeduuuent Ha kopenauuja (CKK) u
XU-KBaapaTr TectoT. Ha npamanaukor co 10-
CTelleHa cKajla, Ha KOjIITO MOBEKEeTO Tpalia-
ma 0ea OIIGHUTE CO AEBET WIN JECeT, CHTE
OIIEHyBama JI0 OCMHOT CTETIEeH Ce MpBa KaTe-
ropuja (He3aJ0BOJICH IO 3aJ0BOJICH), a OICH-
KHTE Ha HUBO JCBET U JIeCEeT BTOpa KaTeropu-
ja (MHOTY 3aI0OBOJIEH JI0 €KCTPEMHO 3aJI0BO-
neH). Mctrot MeTonm Ha Kiacudukanuja oerre
KOPDUCTEH M 3a TMOBEKecTeleHara ckKala 3a
oueHyBame. CUTe eBalyalliCKi NpallaTHULIHA
0ea NCKOPHUCTEHH 32 TECTUPAhe Ha XUITOTE3H-
Te mTO I 0bpaboryBaBme. Ha yuenurmre nm
Oewie f1azeH eBalyallMCKU JIUCT 3a Aa TO MOT-
BpAAT CBOETO 33/I0BOJICTBO OJI M3BEIyBAmHETO
Ha HAcOYCHOTO BpaboTyBame. EdwukacHocra
Ha HACOYEHOTO BPabOTyBame Oellie OleHeTa
Ol CTpaHa Ha MEHTOPHUTE IO 3aBPIIYBAKETO
Ha cekoja paboTwiaHHIAa. THe TH OlleHyBaa
YUCHHUIIUTE ¥ PaOOTHIHHLUTE 1O HaOJby-
IYBameTO Ha JIUCTUTE 3a MpOBepKa (M3BPIIY-
Bamke, HUBO Ha CaMOCTOJHOCT, HUBO Ha TIpe-
HeCyBame Ha 3HAaeHEeTO U BemTuHuTe). M30-
PaHUOT METOJ Ha eBallyanuja Oelle WCKO-
PHUCTEH 3a MoOMBamke Ha IMPETJIeTUTe O CUTE
MEHTOpPH IITO y4YecTByBaa CIIOpe] HWBHATa
yiora (pa3iHMYHH MEHTOPH YYECTBYBaa BO
ceKkoja pabOTWIIHUIIA BO MCTO BpeMe, a UMaa
pasiudHa yIiora, T.e.: BOJAad, aCUCTEHT, MOJ-
IpKyBad) U criope] 00eMOT Ha MHIUBUAYyaJI-
HUTE paboTHIHHULM (OpOj HA YACOBH).

Xunotesu

Bea Gpopmynupanu cieHIBE XUTIOTE3H:

X1: IlocTou 3HaUMTENHA pa3IuKa BO 33/10BOJI-
CTBOTO Ha YUCHHUITUTE, MCHTOPUTE U POJIUTE-
JUTE OJi MMILICMCHTAI[MjaTa Ha MOJEJIOT 3a
HACcO4YeHO BpabOTyBame.

X2: PaGoTHWITHUIIUTE CO PA3HOBUIHU COJIPIKHU-

seasonal work. Students’ participation was
based on psychological testing, mentors’
suggestion, parents’ consent (evaluation of
how they function in institutional and home
environment); with regard to their interest.

Statistical methods

For the research purposes, questionnaires with
a multi-level rating scale were analysed. We
used the Spearman Correlation Coefficient
(SCC) and Chi-square test. In questionnaires
with a 10-level scale, where the majority of the
answers were rated as nine or ten, we used all
the rates up till the eight level as first category
(unsatisfied to satisfied) and the rates of the
ninth and the tenth level as second category
(very satisfied to extremely satisfied). The
same method of classification was used for the
answers on the multi-level rating scale. All the
evaluation questionnaires used for testing the
hypotheses were analysed. Students were
given an evaluation paper in order to verify
their satisfaction with the execution of guided
employment. The efficiency of guided
employment was evaluated by the mentors
after the completion of each workshop. They
evaluated students and workshops on the basis
of observation checklist (performance, level of
autonomy, level of portability of knowledge
and skills). The selected method of evaluation
was used to obtain the views of all
participating mentors, with regard to their role
(different mentors participated in each
workshop at the same time, having different
roles: e.g. leader, assistant, support member);
and due to the extent of individual workshops
(number of hours).

Hypotheses

The following hypotheses were formulated:
H1: There is a significant difference in
students', mentors' and parents' satisfaction
with the implementation of the model of
guided employment.

H2: Workshops with diversified contents were
interesting to students and they enabled them
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HU UM Oea WHTEPECHH Ha YUYCHHUIIUTE U UM to acquire new knowledge.
OBO3MOXHja CTEKHYBamh¢ HOBHU 3HACHA. H3: Guided employment depends on the type
X3: HacoueHOTO BpabOTyBame 3aBUCH Of of workshop.
BHJIOT Ha pabOTHITHUIIATA. H4: There is a correlation between mentors'
X4: Tlocton Kopenanuja Mel'y MUCIIEHaTa Ha and parents', mentors' and students', students'
MEHTOPHUTE ¥ POJUTEINTE, MEHTOPUTE U yue- and craftsmen’s opinions in regards to the
HULUTE, YYCHULIUTE U 3aHACTUMUTE BO OJHOC 1mportance of individual WOI'kShOpS for gu1ded
Ha BaXHOCTa HA WHAWBHIYyaJTHHUTE pPabOTHII- employment
HUIM 32 HACOUEHO BpaboTyBambe. H5: There is a correlation between the
X5: INocTon kopenauuja Mery y4ecTBOTO Ha participation ~ of  craftsmen in  guided
3aHAETYMHTE BO HACOYEHOTO BPabOTYBae U employment and the government and local
BJIaJIMHUTE U JIOKAJHUTE CyOBEHIIUH. subsidies.
Pesynmamu Results
3a TecTHpame Ha XHIIOTE3UTE I'O KOPUCTEBME The Chi-square test was used for hypothesis
XH-KkBagpar TectoT. [IpBata xumoresa Oerie testing. The first hypothesis was rejected. The
ordpnena. Pesynararure nokaxkaa aeka Hema results show that there is no statistically
CTaTUCTUYKHU 3Ha4ajHa pasinka BO significant difference between the students',
OIrOBOPUTE HA YYCHHMIUTE, MCHTOPDHTE H mentors' and parents' answers (Table 2, 3 and
POAUTCIIUTE (T36FHH 2, 3 u 4). IloBeke umn 4). They evaluated their satisfaction with the
MOMAJIKy u3pasvja €AHAKBO 3aJ0BOJICTBO O project equall}/, more or less.
MPOEKTOT.
Ta6ena 2. 3adogoricmeomo Ha ydeHuyume u MeHmopume 00 Table 2. Students' and mentors' satisfaction with guided
HacoYeHomo spabomysatbe employment

OILFOBOpH / Answers fsludems % fmemors % Z %
1 -8 (1. rpyna/1. group) 8 36,4 14 539 |22 458
9-10
(2. rpyna / 2. group) 14 63,6 12 46,1 26 54,2
s ~ 1000 | 100,0 | 4q 100,0

x> =1,07;p> 0,05
fitudents = OPEKBEHIIMjA HA OITOBOPHUTE HA YUCHHUIUTE, fienors = PPEKBEHITM]a HA OJITOBOPUTE HA MEHTOPHUTE, % 3a OJrOBO-
puTe, p = HUBO Ha 3Ha4ajHOCT. 3abenemka: bemre kopucrena 10-crenena ckaia, oroBopute 6ea KiacupHIMpaHd BO 1B
kateropuu. [IpBa kateropuja: onrosopu oz 1 1o 8 (He3amoBoJieH 10 3a0BOJICH 0 pabOTUIIHHIIATA), BTOpa KaTeropuja:
oxrosopu ox 9 no 10 (MHOTY 330BOJIEH 10 €KCTPEMHO 330BoJIeH). McTaTa hopma Ha rpynupame Ha OATOBOPHUTE Oele
KOPHCTCHA 32 CHTE CKaJIH.

fstudents= frequency of students' answers, fmentors= frequency of mentors' answers, % of answers, p=probability level.
Note: 10-level scale was used, the answers were classified into two categories. First category: answers from 1 to 8
(unsatisfied to satisfied with the workshop), second category: answers from 9 to 10 (very satisfied to extremely satisfied).
The same form of grouping the answers was used with all the scales.

Tabena 3. 3adogoricmeomo Ha podumenume U MeHmMopume Table 3. Parents’ and mentors' satisfaction with guided
€0 HacoyeHomo epabomysarbe employment
OZ[FOBOpI/I / Answers fmcntors % fpzircms % ) %
1-8 36,4 333 35,1
(1. rpyna / 1.group) 8 5 13
9-10 63,6 66,7 64,9
(2. rpyna / 2.group) 14 10 24
s 27 100,0 15 100,0 37 100,0
x*=0,04; p> 0,05

fnentors = (PPEKBEHIMja Ha OATOBOPHTE Ha MeHTopuTe, fparents = (pekBeHIMja HAa OArOBOpUTE Ha poxurenure, % 3a
OJIFOBOPHTE, p = HUBO Ha BEPOjATHOCT.
fmentors = frequency of mentors' answers, fparents= frequency of parents' answers, % of answers, p= probability level.
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Tab6ena 4. 3adosoncmsomo Ha yyeHuyume u podumenume Table 4. Students' and parents' satisfaction with guided
00 Haco4eHomo epabomysarse employment
OHFOBOPH / Answers fparents % fstudems % z %
1-8 33,3 53,8 46,3
(1.rpyma / 1.group) 5 14 19
9 -10 66,7 46,2 53,6
(2.rpyma / 2.group) 10 12 22
5 15 100,0 2% 100,0 Al 100,0
x> =0,04; p > 0,05

fstudents = ¢pekBeHIMja HA OJArOBOPUTE Ha yueHHIUTE, fparents = (pekBeHIMja HA OATOBOPHUTE HA POAUTENHTE, % 32
OJrOBOPHUTE, P = HUBO Ha 3HAYAjHOCT.
fstudents= frequency of students' answers, fparents= frequency of parents' answers, % of answers, p=probability level.

Btopara xumoTte3a Oermre moTBpacHa (Tabdema The second hypothesis was confirmed (Table
5), Ouzejku pa3ivkara BO pe3yJiTaTUTE € CTa- 5), as the difference resulted statistically
TUCTUYKH 3HayajHa. Pesynratute mokaxkaa significant.The results showed that all the
JIeKa CUTE COAPKWHU Ha pabOTHIIHUINTE Oea workshops' contents were varied and
Pa3IMyYHU U JOBOJIHO MHTEPECHU 3a YUCHHIIU- interesting enough for students to provide
Te Ja ce 37400ujaT CO KOPUCHO M MPaKTHYHO them with useful and practical knowledge,
3HaeHe, MOTPEOHO 3a OKYHaIMoOHO BpaboTy- needed for occasional employment.
Bambe.
Tabena 5. PasHogudHocma Ha  COOpXUHUMEe  3a Table 5. Diversity of contents for individual workshops
uHOugudyanHu pabomuHULU

Onrosopu / Answers f %

1 23 34,8

2 14 212

3 3 4,6

4 16 242

5 10 15,2

z 66 100,0

x> =16,58; p<0,05

fmentors = ¢pexBeHLMja Ha OArOBOPUTE Ha MEHTOPHTE Ha S5-TOTO MHpaiame (Pa3HOBUIHOCT Ha 3HACHE, BEIUITHHH,
paboTHM HaBUKH), % Ha OIrOBOPUTE, P = HUBO HA BEPOjaTHOCT.

fmentors=frequency of mentors' answers for the 5th question (diversity of knowledge, skills, work habits), % of answers,
p=probability level.

HcTpakyBameTo ja MOTBpAM U TpeTaTa XUIO- The research confirmed the third hypothesis
Te3a (Tabena 6); pa3mUKUTE Pe3yITHpaaT co (Table 6); there is statistically significant
CTAaTUCTHYKA 3HAYajHOCT. MEHTOpUTE BEpPY- difference. Mentors believed that successful
Baa Jieka ycCIelHaTa HHKIy31uja Ha YUCHHUIH- inclusion of students in guided employment
T€ BO HAaCOYCHOTO BpalbOTyBame 3aBHCH O depends on the type of workshop (individual
BHJIOT Ha paboTHIHHUIATA (MHANBHIYATHH 3a- craft activity, type of work at the institute,
HAaeTYUCKH aKTUBHOCTH, BUIOT Ha paboTa BO etc.).

WHcTuTyTOT M CI1.).
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Tab6ena 6. Bud pabomun+uya

Table 6. Type of workshop

OpnroBopu / Answers f %
1

7 7
2
3 21 21,0
4 21 21,0
5 12 12,0
6 19 19,0
7 6 6,0
8

14 14,0
9
10 0 0,0
z 100 100,0
v*=16,76,p < 0,05

fmentors = ¢pekBennuja Ha oxroBopure Ha MeHTOpuTe Ha 10. mpamame (BakHOCTa Ha paboTwiHHLUTE), % Ha

OJIrOBOPHTE, P = HMBO Ha 3HAYajHOCT. 3abelenKa: Mopaan MatuoT 6poj oAroBopH, Oelie HEOIXOIHO HEKOU O HHB Ja Ce
obenuHat, umeHo 1. u 2., 8. u 9., noneka 10. Gemre HCKITy4eHO.

f'mentors=frequency of mentors' answers for the 10th question (importance of workshops), % of answers, p=probability
level. Note: due to a small number of answers it was necessary to unify some of them, namely the 1st and the 2nd, the 8th

and the 9th, whereas the 10th was excluded.

3a TecTUpame Ha YeTBpTaTa Xumore3a (Tade-
na 7), kopucteBMe CKK (ro mpecmeraBme ori-
CETOT Ha Kopenaluja). Y TBpIUBME KOpeJaIi-
ja Mefy WHAMBHIyaJlHUTC PaOOTUIHHWIMA U
HUBHOTO 3HAuYCHE 32 HACOYCHOTO BpabOTyBa-
e, 12 3aT0a YeTBpTaTa XHuIoTe3a e npudare-
Ha. BocmocraBuBMe Kopenamyja Mer'y MHUcIe-
HBaTa Ha YUCHUIIUTE ¥ MCHTOPUTE; YUCHHUIIUTE
Y 33aHAETYNUTE, MEHTOPUTE M POJUTEIUTE.
Cute THE cMeTaaT ieKa BHIOT Ha pabOTHITHH-
1aTa € 3Ha4acH €JIEMEHT 3a YCIICIIHA UMILIC-
MEHTaIlMja HA HACOUYCHOTO BPa0OTyBambe.

Tabena 7. Mucnera 3a saxHocma Ha pabomunHuyume

For testing the fourth hypothesis (Table 7) we
used SCC (we calculated the range of
correlation). We determined a correlation
between individual workshops and their
importance for guided employment, which is
why the fourth hypothesis was accepted. We
established a correlation between opinions
expressed by students and mentors; students
and craftsmen; mentors and parents. They all
considered the type of workshop as an
important element for successful
implementation of guided employment.

Table 7. Opinions on the importance of workshops

Cnupmanoe koeuyuenm na Koperayuja /
roBopH / Answer: . .
Onrosop SWers Spearman Correlation Coefficient P
Mucnema Ha pOAUTENNTE U MEHTOpHUTE /

ba Ha POMITCIATE ¥ P 0=0,99 p <0,05
Parents' and mentors' opinions
Mucrnema Ha yYSHUIIUTE ¥ MEHTOpHTE /

A Ha YHICHHLHTC U MCHTOP 0=0,55 p>0,05
Students' and mentors' opinions
Mucnema Ha y9CHUIIUTE U 3aHACTIHUTE / 0=0,79 p<0,05
Students' and craftsmen's opinions

P = HHMBO Ha BepojaTHOCT, @ = CnupMaHOB KOE(UIMEHT HA KOPENAUMjad / p—probability level, @= Spearman Correlation
Coefficient

[Terrata xumore3a He Oerie moTBpiaeHa (Ta-
Oena 8). He Oerie BocriocTaBeHa CTATUCTUYKH
BEPOJIOCTOjHA KOpelaluja, MITO YKaKyBa je-
Ka 3aHACTYMUTE CE BOJHHU na W mpudarar

The fifth hypothesis was not confirmed (Table
8). Statistically reliable correlation was not
established, which indicates that the craftsmen
are willing to accept students with ID
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yuenunute co UII 6e3 pasnuka Ha GpuHAHCHC-
KaTta TOMOII WJIH IPYyTY WHHIIUjaTHBU O] BIa-
nara (IaHOYHO OJIeCHYBame€, JOCTAIHOCT OO0
00jeKTuTe, TMPHUCIIOCOOYBamke Ha PabOTHHOT
nporiec, npucrnocoOyBame Ha (Ga3uTe Ha WH-
JTUBUIYAITHOTO pa0oTeHe.

Tabena 8. Ycnosume Ha 3aHaemyuume 3a HacO4YEHO
gpabomysare

regardless of financial or other incentives
provided by the state (tax relief, accessibilityof
the premises, work process adaptations,
adaptation of individual work phases).

Table 8. Craftsmen's conditions for guided employment

OIII‘OBOpI/I / Answers fr answers f- answers o ) %

13. npamame / 13. quest. 11 61,1 14 28,6 15 46,9
3. mpamamse / 3. quest. 7 38,9 12 714 17 33,1
5 18 100,0 26 100,0 30 100,0
x> =3,34; p> 0,05

franswers = (QpexBeHIMja Ha HEraTHBHHTE OJIrOBOpH Ha 3aHaeTumute, franswers = (pekBeHIMja HA MO3UTHBHUTE
OJrOBOpH Ha 3aHaeT4uure, % OJ OArOBOPHUTE, p = HUBO Ha 3Ha4ajHOCT. 3abenemka: 13. npamame (YCIOBH, JaHOYHO
OJIECHYBam€), 3. pamame (3aJ0BOJICTBO O/ HACOUCHOTO BpabOTyBambe).

franswers=frequency of craftsmen's negative answers, fanswers= frequency of craftsmen's positive answers, % of
answers, p=probability level. Note: 13th question (conditions, tax relief), 3rd question (satisfaction with guided

employment).

Huckycuja

Pesynratute mokaxyBaar jaeka paOOTHIHH-
uure Ha ydyeHuuute co IIIT um ru mpyxkaar
MOTPEOHUTE 3HACHA U BEIITHHH 332 CAMOCTOj-
Ha paboTa W BpaboTyBame. Hue yTBpauBMe
BHCOKa KOpellannja ToMery OATOBOPHUTE Ja-
JICHU OJ1 CTpaHa Ha CTYJCHTHUTE, MEHTOPHUTE U
ponurtenute. CUTe THE W3pa3uja rojaeMo 3a10-
BOJICTBO OJ1 TIPOCKTOT M HUBHHUTE OYCKYBamba
3a HEJ3UHO MPOJOJIKYBame. M30panute pabo-
TUJIHALIA UMaa COOJIBETHO Pa3HOBHHA COAP-
XHHAa ¥ Oea JIOBOJIHO WHTEPECHW 3a Jia TH
3aJI0BOJIAT PA3IUYHUTE MHTEPECH HA YUYCHU-
nute. Tue um 00e30enrja OCHOBHO (OCOOCHO
MPAKTUYHO) 3HACHHE, KAKO U OCHOBHH TEOPET-
CKH 3Haewa. MeHTopHTe, KaKo TJIaBHHU OIEHY-
BayM, BepyBaaT [cKa pasiuuHuTe HOPMH Ha
paboTUITHUIM UM 00e30eyBaar Ha CTYJeHTH-
TE JOBOJHO 3HaeHE U MOTHBAIlMja 33 HacOve-
HO BpaboTyBame. Pa3nuuHuTe yaoru Ha MEH-
TOPUTE BO PAOOTHIHHIIUTE WM J03BOJYBaaT
,»Pa3yMHa KPUTHKA"“ BO OJHOC Ha M30paHaTa
dbopma Ha pabora. Tue To AeIaT UCTOTO MHUC-
Jeme 32 e()MKaCHOCTa Ha HACOUCHOTO Bpabo-
TyBalhe U CTCKHYBAaE HA MOTPEOHUTE 3HAC-
Ha, OTKAKO aKTHBHO TH Clieiea U BpeIHyBaa
onopanute ¢opmu Ha padorta. CompKUHUTE
ce MOBP3aHM CO W30paHUTE 3aHACTH M OCTa-
HaTHUTE aKTUBHOCTH. HajmoBomHUTE paboTHII-

Discussion

The results show that the workshops provided
students with necessary knowledge and skills
for individual work and employment.We
determined a high correlation between the
answers given by students, mentors and
parents. They all expressed high satisfaction
with the project and positive expectation for its
continuation. The selected workshops had
suitably varied contents and were interesting
enough to satisfy students’ different interests.
They provided them essential (particularly
practical) knowledge, as well as basic
theoretical knowledge. Mentors, as the main
evaluators, believed that varied forms of
workshops provide students with sufficient
knowledge and motivation for guided
employment. Mentors’ different roles in the
workshops allowed a “reasonable criticism”
regarding the selected work forms. They
expressed the same opinion on efficiency of
guided employment and acquisition of
necessary knowledge, after they monitored the
selected work forms and evaluated them
appropriately. The contents were related to
selected craft and other activities. The most
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HULM Oea OHHE BO KOM YYEHHIUTE Beke Oea
3aIl03HaeH CO aKTUBHOCTHTE U OHUE BO KOU-
mTo (Mopaau pa3iTuyHi MOTOPHU MPEUYKH) UM
0ea oyiecHETH TOTPEOHUTE MPHUCTIOCOOyBarba
(amapaty 3a TOMaKHHCTBO, 3€MjOJICIICTBO, He-
KOM CEKpeTapCcKH 3ajaudl W MOCJUHCYHU 3a-
HAeTYMCKHU aKTUBHOCTH). M300poT Ha pabo-
THJIHHIUTE € CIMYeH Ha APYTUTe MpOorpamu
Ha CoIlMjajHaTa eKOHOMHja, HE Ce OTpaHuye-
HU CaMO Ha efieH cekTop. Toa oOMYHO BKITY-
4yBa WHTETpainrja Ha paboTaTa U COLUjaITHU-
TE YCIIyTH, 37paBCTBEHATA 3aIITHTA, OCHTYPY-
BamkETO, 3€MjOJICIICTBOTO, CHAOOyBameTO CO
XpaHa, 00pa30BaHHETO, KyJITypaTa U CIIOPTOT,
1 ce 0a3upa Ha eTHYKH MPUHIUTH (26). YTBp-
JIMBME BUCOKa CIIMYHOCT BO CTaBOBHTE H3pa-
3eHH O]l CTpaHa Ha YYCHHULUTE, POIUTEIIHTE,
MEHTOPUTE U 3aHACTYMHTE BO OJHOC Ha M300-
pot Ha paborunHunuTe. CHTe BepyBaaT JieKa
THE CE COOABETHO M30paHH M 00e30emyBaat
aKTHBHO Y4ecTBO Ha yueHuiure. ConujanHa-
Ta MpeXa IITO € CO3/a/ieHa IPEeKy MOJENIOT
Ha HacoueHO BpabOTyBame € el OJ OIl-
IITECTBEHUOT KamuTaji Koj 0obe30emayBa roe-
Ma WHTEpakKlHjata Mery JyreTo, IpOMOBHpa-
BE Ha Y4ecTBOTO, 00e30emyBambe HOBU HH-
¢dopmanum, momara a ce mM3rpajzaT CoLujai-
HHUTE BEUITHHH U Ja C€ MOJOOpH JIHYHUOT
pact (13, 27, 28). A ciuuna MmeryHapomHa
cryauja (10) 06e30eayBa neraiHa aHAIM3a Ha
10 comMjaHM MHAWKATOPU 32 BpadOTyBame
Ha JIMIa CO WHBAJIMIHOCT M IIPETCTAaBYBa
npernen Ha 40 MHOBaTMBHM NMPAKTUKU of 82
3eMju. CrynujaTa mokaKyBa AeKa, Kako M BO
0I0OpaHHOT CIIOBEHEYKH MOJEN, TOa € MOKHO
3a eKacHO Ja ce pemr npobieMoT Ha Bpa-
O0oTyBame M OOyka Ha JMIaTa CO MHBaIH[-
HOCT BO KaNUTAJIUCTUYKOTO OMIITECTBO. M3-
OpaHHOT MOJIe] Ha HAaCOYEeHO BpabOTyBame €
MOoCcCeOHO OXpabpyBauku, OWJICjKU IMOKaxa
JeKa 3aHACTYMHUTE KOM C€ BKIYYEHH BO
MMPOEKTOT cakaaT na npudaraT yICHHUIH, 0e3
orJye]] Ha o4YeKyBaHaTa (PMHAHCUCKH HIIH JIPY-
M CTUMYJIAHCH TPEIBUACHH Off CTpaHa Ha
ApKkaBaTa WM JIOKaJlHaTa 3aeqHuIa. Bo
OJHOC HAa TeMara 3a HAaCOYEHO BpabOTyBameC
Ha JIMLA CO MHTENEKTyaJlHH U KOMOMHHPaHU
NpEeYKy, JaJieHa € MOTBPAa ¥ BO €JHa Mel'yHa-
ponHa cryauja (29) Bo kKoja KOHKPETHO CE M3-
JIOKyBa MTHOCTa Of COOZABETHAa (PUHAHCHCKA
HOJIPIIKA 32 BpabOTyBame Ha OBHE JIUIIA.

suitable workshops were those with activities
which the students were already familiar with
and those which (due to different motor
disabilities) facilitated necessary adaptations
(household, agricultural, some secretarial tasks
and individual craft activities).The selection of
workshops is similar to other programmes of
social economy, the latter not being limited to
one sector alone. It wusually includes
integration of work and social services, health
care, insurance, agriculture, food supply,
education, culture and sports, and is based on
ethical principles (26). We established a high
similarity in opinions expressed by students,
parents, mentors and craftsmen in regards to
the choice of workshops. They all believed
they were suitably selected and carried out,
providing students’ active participation. The
social net that was created through the model
of guided employment is part of the social
capital which provides major interaction
between people, promoting participation,
providing new information, helping develop
social skills and enhancing personal growth
(13, 27, 28). A comparable international study
(10) provides a detailed analysis of 10 social
indicators of employment of people with
disabilities and presents an overview of 40
innovative practices from 82 countries. The
study proves that, as in the selected Slovenian
model, it is possible to address the problem of
employment and training of people with
disabilities in the capitalist society efficiently.
The selected model of guided employment is
particularly encouraging as the craftsmen
involved in the project proved willing to
accept students, regardless of the prospected
financial or other incentives provided by the
state or the local community. Topicality of
guided employment of persons with
intellectual and multiple disabilities finds its
confirmation in the international study (29)
which specifically exposes the urgency for an
adequate financial support for employing these
persons. Occasional employment of people
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IToBpemeHnuTe BpabOTyBama Ha IKIATA O]
MPOEKTOT UM OBO3MOXKYBA ITUPOKA COLIMjaTHA
WHKITy3Hja.

JlobueHuTe pe3ynTaTtu Ol MPOEKTOT, TEIIKO €
Ja ce cropemar co (OPMHTE HA HACOUYCHO
BpaOOTyBame MOBP3aHU CO COLHMjAIHO MPET-
npueMHHIITBO. OBaa CTyIHja ro MpeTcTaByBa
OpPUTHHAIHHOT MOJIEJI HAa HACOYEHO BpaboTy-
Bamke Ha yueHuuurte co UII xkou ce uHTerpu-
paHH BO PEJOBHOTO OCHOBHO OOpa3oBaHue, a
BO COIMjATHOTO MPETIPUEMHHUIITBO CE BKITY-
qyBaaT JyreTo cO MOCeOHH MOTPeOH 10 3aBp-
LIyBambEeTO HAa HUBHOTO (OpPMaiHO oOpa3oBa-
HUC WM MOHATAMONIHU CTYIHH, KaKO U JIyre
KOM BEKe MMaaT HeKakaBo PabOTHO MCKYCTBO
(16). Pesynrarure MoXar, cenak, fa ce cood-
aT co MOJAEJOT Ha BpaboTyBame, AU3ajHUpaH
O]l CTpaHa Ha JAPYTHMOT MHCTUTYT M30paH O]
cTpaHa Ha MHHHCTEPCTBOTO 3a 00pa3oBaHHUE.
Toj compxu TOATOTOBKA Ha TPAaH3ULUCKH
IJIaH 3a BpaOboTyBame (3a eaHO Julie) BO (hop-
Ma Ha CoIUjaiaHo mpeTnpueMHUIITBO (13) u
ce poKycupa Ha KpeaTuBHA aKTUBHOCT ((oTo-

rpadwuja).

3akny4ok

EBporickara areHiyja 3a pa3Boj Ha moceOHOTO
o0pa3zoBaHHEe IO MCTAKHYBa MPABOTO HA yde-
aurute co 111 Ha coonBeTHO OOpa3zoBaHUE U
BpaloTyBame, MITO CE pealu3upa BO PAMKHTE
Ha TIPOSKTOT 3a HacoueHo BpaboTyBame (30).
VYcnexor Ha M30paHUOT MOZEN Ha HACOYCHO
BpaloTyBame, BKIyUyBajKH yUYCHHLH CO HH-
TEJNEKTYaTHH U KOMOWMHHPAHU TIPEYKH, MOXKE
Jla ce Hajme BO HcTpaxkyBameTo (11), koe mo-
nypa 0 PEATHUTE OIIITECTBEHU OJHOCU H
eMIMPUCKATA MMO3UIHja Ha COIUjaTHO PaHIIH-
BUTE JHIIA Ha ITOo4YeToKoT Ha 21 Bek. I'o m3io-
)KyBa HOBHOT KOHIICTIT Ha BKJIy4yBambe Ha Jie-
nara co IIIl, momanky AMCKPUMHUHATOPCKH,
00e30e/myBame MoBeKe COIUjaTHA B 00pa3oB-
HU nHTerpanuu. [lokpaj Toa, UM yKakyBa Ha
3eMjUTE Ja Ce OJIECHH MPOLECOT Ha BPabOTy-
Bame Ha JUIara co nmoceOHu nmotpedu. Haco-
YEHOTO BpaboTyBame 00e30eayBa yueme Bp3
OCHOBa Ha TEOPETCKOTO U PabOTHOTO HUCKYCT-
BO, HYJIU MMOBEKE MOXXHOCTU 3a MHTETpaLuja
BO HETIOCpPEeIHATa COIHMjalHa U paboOTHA Cpe-
nuHa. Bo Toj cityyaj, yueHHIUTE ce CTeKHYyBa-
aT co 3HacHwa 3a YCJIOBHUTE 3a paboTa U BUIO-
BUTE BpabOTyBame, IITO UCTO Taka MM JaBa

with ID enables them to obtain major social
inclusion.

The results obtained in the project are difficult
to compare with forms of guided employment
related to social entrepreneurship. The present
study presents the original model of guided
employment for students with ID who are still
integrated in the mainstream primary school
education, whereas social entrepreneurship
include people with disabilities after
completion of their formal education or further
studies, as well as people who have already
had some work experience (16). The results
can, however, be confronted with the model of
employment, designed by the other institute
chosen by the Ministry of Education. It
contains the preparation of transition
employment plan (for a single person) in the
form of social entreprencurship (13) and is
focused on a creative activity (photography).

Conclusion

The European Agency for Development in
Special Needs Education underlines the right
of students with SN to have an appropriate
education and employment, which was
realised within the project of guided
employment (30). The success of the selected
model of guided employment, involving
students with intellectual and multiple
disabilities, can be found in the research (11)
which touches the real social relations and
empirical position of socially vulnerable
persons at the beginning of the 21* century. It
exposes a new concept of inclusion of children
with SN, less discriminatory, providing more
social and educational integration.
Additionally, it suggests the countries to
facilitate the process of employing persons

with  disabilities. = Guided employment,
providing theoretical and work based
experiential learning, offers more

opportunities for integration into immediate
social and work environment. In such guided
manner students acquire knowledge about
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MOYKHOCT /a2 MMaaT IIOBEKE €IHAKBU MOX-
HOCTH BO KMBOTOT. Pe3ynrature o mpoeKToT
MoOJKe Ja OMJaT KOPUCHHU 3a CHTE YUYECHHULU U
WHIUPEKTHO 32 MOIIUPOKAaTa OIIITECTBEHA
3aeJIHUIA BO IOTJIE] HAa MOBPEMEHUTE Bpabo-
TyBawa Ha jauuara co I1I1, kako gen ox coru-
janmHaTa MHTErpanuja U MOYMTYBame Ha pas-
nuyHOocTHTE. [T0O3UTHBHUTE pe3ynTaTH O]l Ha-
COYEHOTO BpabOTyBame Ha MIaau Jyre co
WHTEJICKTyalHH M KOMOMHHMpaHU TNPEYKH BO
Pas3BOjoOT MpUIOHECYyBaaT 3a IOATOTOBKAa Ha
HAIIMOHAJHNA CTPATETHMHU 332 MPOMOBHUpAmE Ha
norojeMu BpaboTyBama Ha COLMjaTHO paH-
JIMBUTE TPYIH Ha HaceleHueto Bo CloBeHwHja.
OCHOBHHTE JIOKYMEHTH 32 HOBUTE IMPOCKTH
BEKe ce MOJArOTBEHU U Ce BO HACOKA Ha 3roJie-
MyBam€ Ha colMjasHaTa paboTa U KOMIIETEH-
nuu Ha syrero (24). Ha kpajor Ha janyapu
2017 ronuHa, Ha TEHAEPOT 32 HOBU MPOEKTH
(unaHcHpaHu OJ EBPOICKUTE COLUjaTHH
¢doHI0BH), ce oueKyBa (POKycHpame Ha HOBH,
WHOBAaTHBHM (opMH Ha BpabOTyBame Ha
Miaau Jyfe, nypu u onue co 111
OrpannuyBama: Bo crynujata ce BKiIydeHH
camo mai Opoj yre co temka UIT u Gere or-
panuwdeHa Ha mepuon on 3 roguHu. Cemak,
Oelre yTBpACHO JeKa HACOYEHOTO BpaboOTyBa-
BE € MOKHO CO COOJBETHA CTPYYHA MOJAPIL-
ka. CurypHocTa Ha pe3ynTaTUTe ke ce IMoJo-
Opu ako ce 3rojeMu OpojoT Ha JyfeTo IITO
uMaar KOpHCT oJ MH(GOpPMAaLUUTE MITO [TOMa-
raat 3a BpaboTyBame. 1 1Mokpaj cute orpanu-
yyBama (MaJroT Opoj Ha YYECHUIN — yUCHU-
1y co UI1 u 3aHaeTynu, KpaTKOTO BpeMeTpae-
B¢ Ha BpabOTyBamETO), MPOCKTOT MPHIOHECE
3a ToJieMa COlMjaJlHa MHTerpalyja Ha COIH-
jaJHO paHJHMBHUTE I'PYNH H, BO UCTO BpeMe, ja
0oxpabpu BiazaTa Ja NOATOTBHU IUIAH 32 HOBA
pa0oTa Ha MPOEKTH 3a NPOMOBUPAE HA pa-
0OTHUTE KOMIETCHIMU BO mepuoaoT 2017 —
2020 roauHa.

KoHebnukm Ha uHmepecu

ABTOPOT U3jaByBa JieKa HE IOCTOU KOH(IUKT
Ha UHTEPECH.
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