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coyujasiHo-aH[ParowKMn-acrneKTu

BPABOTYBABETO HA JIMIIATA CO
NHBAJIMJJHOCT BO PEITYBJIUKA
MAKEJOHHMJA

Jbynuo EOPEMOB

Cekpetap Ha HanimoHaaIHOTO KOOPAMHATHBHO TEJIO
3a eJHaBH IIpaBa Ha JINIIaTa CO MHBAIUIHOCT BO PM

Pe3ume

OBoj Tpyx ja mpe3eHTHpa cocTojOaTa Ha BpabOTyBa-
BETO Ha JuIara co uHBanuaHoct Bo PM. Ilpezentu-
paHu ce 3aKOHCKH pellicHHja 32 PHHAHCHUCKA MTOMOII
npyu BpaOOTYBamkEeTO Ha JHLATa CO MHBAIUIAHOCTH,
HEKOM HAacTaHaTd MpobjeMu BO BPCKa cO Toa, yKa-
KAHO € Ha HeIOCTaTOIM BO M300POT Ha 3aHHMamba;
JaJIeHd C€ COOJBETHHU MPEAJo3U BO BPCKa CO TOA U
3a mojo0pyBame Ha cocToj0ara BO oBaa o0IacT,
0CO0OCHO 3a BOBEAyBame HA COMUCTUIIMPAHH 3aHU-
Mamba.

Boegeo

Bo mocnemnuTe HEKONKY TOOUHH, BPabOTYBameTO
Ha JIUIaTa CO MHBAIMJHOCT OCNeKU TMO3UTHBHU pe-
3yJITaTH, HE CaMO BO 3AIITHUTHUTE TPTOBCKH JIPYIII-
TBa, TYKY M KaKO TPTOBIU-TIOCIVHIIA WA UHBAIU]I-
HU JIAIIa BpaOOTEeHU Kaj TProBUH-TIOeAWHIHN. VHBa-
JUTHUTE JIUIA 3aBUCHO OJ1 BUJOT U CTEIIEHOT Ha OIl-
TETyBambe U CTPYYHOTO 0Opa3oBaHHE ce BPaOOTyBa-
aT BO jaBHATa aJIMWUHUCTpAIMja U OTBOPEHOTO CTO-
MaHCTRO.

Jlenec Bo P. MakemoHmja PETHCTPUPAHH CE OKOITY
650 3amTHUTHHE IpyIITBa BO KOU ce BpaboTenu 3.550
MHBAIMAHU nuia u 4.350 HeMHBaIUIHM JIMIA, WU
BKYITHO BpaOOTEHH BO 3aIITUTHYU TPTOBCKU IPYIITBA
okoiy 7.900 numa. (1)

WNuBanmumau numa mro padoTar Kako TPTOBIH-IIOE-
IOWHIOY peructpupanu ce 190 nuna, a 6pojoT Ha UH-
BAJIMIHYU JIMIIAa BpaOOTeHW Kaj HUB ¢ Hax 460 wm
BKYITHO BpaboTeH! MHBAMTHY Jwtia ce Hax 4.200. (1)
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Abstract

This paper presents the employment condition of
people with disabilities in the Republic of Mace-
donia as well as the legal solutions for financial
assistance at employing people with disabilities and
some other issues related to that. The lack of job
choice is also pointed out and the appropriate sug-
gestions for introduction of more sophisticated vo-
cations are given to improve the employment con-
ditions.

Introduction

The employment of people with disabilities has
shown positive results for the last few years in the
shelter commercial companies and as individual
entrepreneurs or disabled people employed in indi-
vidual commercial companies. The people with
disabilities also, depending on the kind and degree
of disability and the professional education are to
be employed in the public administration and open
commerce.

Nowadays, in the Republic of Macedonia, there are
about 650 registered shelter commercial companies
that employ 3,550 people with disabilities and
4,350 people without disabilities, or the total of
7,900 employees in shelter commercial companies. (1)

There are 190 registered individual entrepreneurs,
disabled people working on their own, and about
460 disabled people working as employees in indi-
vidual commercial companies which make a total
of 4,200 employed disabled people. (1)
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Kora cramum Bo cunma 3akoHOT 3a BpaOOTyBame Ha

WHBATUAHU JHna (2) OpojoT Ha EBHICHTUPaHH

HeBpaOOTEHW WHBAIMIHYU JIMIIAa BO ATcHIMjaTa 3a

BpaboTyBame Ha PemyOnmuka Makenonuja Ha

31.12.2001 r. m3HecyBame okony 3.300 mmma (BO

OpojoT ce eBHICHTUPAHU M TPYAOBH MHBAUIUAU KOH

Oapaar BpabotyBame), a Bo mecenr 07.2007 roauHa

TOj M3HECYyBa okoy 2.200 yria, mTo 3HaYM caMmo BO

MIEPUOIOT O]l TOHECYBamke Ha 3aKOHOT C€ BPaOOTEHU

okony 1.100 WHBanMAHU JWIA, CO TCHICHIMjA TOj

0poj na pacte. (1)

Co mocToeuknoT 3aKOH 3a BpaOOTyBame Ha WHBA-

JUIHUTE JUIA ce ypeoyBaaT NMOCEOHUTE YCIOBH 3a

BpaboTyBame U paboTeme Ha HWHBAIUIHUTE IUIIA,

KOTa MCTHTE CaMOCTOJHO BpINAT JIEJHOCT KaKO TPro-

BEII-TTOCAMHEI, BPaOOTeHH ce Kaj paboTodaBell Win

UMaaT CBOjCTBO Ha paboToAaBel], MEPKUTE 3a MOJO0-

OpyBame Ha YCIOBHTE 3a BpaOOTyBame U paboTeme

Ha WHBAJMIHUTE JINIIA, HUBHOTO PabOTHO OCIIOCO0Y-

Bame CO BpabOTyBame, GpuHaHcHpameTo Ha [loceo-

HUOT (OHJ 3a OOOPYBamke Ha YCIOBUTE 32 Bpabo-

TyBame U paboTerme Ha MHBAIMIAHNUTE JINIA U MCTO-

BPEMEHO C€ ypeoyBaaT YCIIOBHTE 3a OCHOBambE U

MOTOTHOCTUTE 32 padOTEHE Ha TPrOBCKOTO APYIITBO

3a BpaboTyBame Ha WHBAIMIHH JIMIA-3AIITHTHO

JPYIITBO.

MepkuTe 3a mogoOpyBarme Ha yCIOBUTE 3a BpabOTY-

Bame U paboTemhe HAa MHBAJTUIHH JIUIIA CE:

e JIOJICNTyBam¢ Ha HETOBPATHU CPEICTBA 3a Bpabo-
TyBam€ Ha HEONPEAETHO BpeMe Ha HeBpabOTEHO
WHBAIMIHO JHIle BO BUCHMHA ox 20 MpocedHH
miaTv ucmiatesu Bo PM 3a nmperxonHara roau-
Ha mpea BpaboTyBameTo, OAHOCHO 40 mpocedHu
IIaTu uciiaTeHu Bo PM 3a mperxojHara roam-
Ha TIpe] BpaOOTYBameTO, 3a BpabOTyBame Ha
MOTIOJHO CIIENO JIMIE W TEJIECHO HWHBAIHIHO
JHIe Ha Koe 3apaid JBIDKEHEe My € MoTpeOHa
WHBAIHJICKA KOJINYKA;

e amamTaryja Ha pabOTHOTO MECTO Ha Koe Ke pa-
00TH MHBAIMAHOTO JHIlle BO BucuHa mo 100.000
JIEHapH U UCTUTE MOXKAT IOBTOPHO Jia Ce KOpHC-
TaT, aKo TOA TO HaJlaraar MPOMEHUTE BO TEXHHUY-
KO-TE€XHOJIONIKKOT MPOIEC WM BUIOT U CTere-
HOT Ha MHBAJIUAHOCTA HA UHBAIUIHOTO JIUIIE JI0-
KOJIKY Taa € moTpeOHa;

» HabaBka Ha ompeMa Bo BucuHa 110 200 mpocedHu
IUIaTH UcIiaTeHu Bo PM 3a mperxojHara roam-
Ha;

e 0CIIOOOIyBaEmkE OJ NMaHOIM M oOe30emyBame Ha
CpeZACTBA 32 MPHUOHECH U

o (MHAHCHCKA MMOAIPIIKA BO pabOTEHETO.

According to the Law on Employment, (2) the
number of unemployed people in the Agency for
employment in the Republic of Macedonia on
31.12.2001 was 3,300 people (this number includes
registered disabled at work looking for a job), and
in July 2007 the number was 2,200, which means
that 1,100 people with disabilities have been em-
ployed since adopting the Law, and there is a ten-
dency of increasing employment of disabled peo-
ple. (1)
The existing Law on employment of people with
disabilities regulates the specific conditions for em-
ployment and working of people with disabilities,
when they run their own business, when they are
employed in individual commercial companies
owned by other owners, the measures for enhancing
the conditions for employment and working condi-
tions of people with disabilities, their work training,
financing of the Special Fund for enhancing the
conditions for employment of and working of peo-
ple with disabilities and at the same time it regu-
lates the conditions for establishing a commercial
company for employment of disabled people-a
shelter commercial company and the privileges.

Measures for enhancing conditions for employment

and working of people with disabilities are:

o Granting irretrievable funds for employment at
indefinite time of unemployed disabled people
up to the amount of 20 average salaries in the
Republic of Macedonia of the previous year,
i.e. 40 average salaries in the Republic of Ma-
cedonia of the previous year before employ-
ment and for the employment of a totally blind
and a physically disabled person, who, due to
the mobility needs a wheelchair;

« Adaptation of the work facilities where the per-
son with disabilities is to work with the amount
up to 100,000 denars, and the same can be re-
used, if the technical-technological process or
the kind and the degree of the disability require
that;

o Purchasing equipment for the amount of 200
average salaries in the Republic of Macedonia
of the previous year;

o Tax exemption and providing means for taxes;
and

» Financial support at working.
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3apami (UHAHCHpAC HA TOPCHABENCHWUTE MEPKH, OC-

HoBaH ¢ [loceben (o kamge mrTo ce m3mBojyBa 15% of

BKYITHO OCTBAPEHHUTE CPEICTBA Ofl MOCTOJHUOT MpPHAOHEC

3a BpabotyBame. OBHE cpeicTBa Ce H3/IBOjyBaaT Ha

TOTCMeTKara BO ATeHIjaTa 3a BpaboTyBame Ha PM

HajoiHa 10 30-T BO MECEIOT 3a MPETXOIHUOT Mecell, a

AreHimjara e oDKHA cpefcTBata m3nBoeHu Bo [loced-

HHOT (DOHIT 712 TH KOPUCTH UCKITyIHBO 32 OBHC HAMEHH. (2)

Ho namomeHyBam Jieka JBanati ce W3BPIIHK W3MEHU H

JIOTIOJIHYBae Ha 3aKOHOT 32 BPaOOTyBame HA MHBAIMII-

HUTE JIMIIA, TIPH IIITO € HAMATICHA CTAIKaTa Ha M3/IBOjyBa-

e Bo [locebrmor dorz o 15% Ha 10%, a co mocnenHara

v3MeHa 1 fonoiHyBame o1 10% Ha 5%, kou cpecTBa ce

HAMEHETH 32 MEPKH Ha aKTHBHO BpabOTyBarhe, HE BOJICKH

CMeTKa JIeKa ce Cco37aBa MpoOlieM BO HENOCTATOK Ha

CpelcTBa 3a BpabOTYBabe HA MHBATMIHUTE JIHIIA, OTpeMa

W ajanranyja, 0coOEHO CO HAMalyBame Ha CTalKara Ha

m3aBojyBamse ox1 10% Ha 5%.

Ha oBa ykaxyBa u AreHiyjara 3a BpaOOTyBambe, OHICjKu

HcTaTa He MOyKe MOJI0Jr0 BpeMe Ja TH PEILH [TO/THECCHUTE

Oapama 3a HOBH BpaOOTyBama Ha 197 MHBAIMIHU VA,

26 Gapama 3a HabaBka Ha orpeMa 1 2 Oapama 3a ajarnTa-

IMja Ha pabOTHO MECTO, 3apajy INTO M YKaKyBaaT Ha

notpedara o7 MOBTOPHO 3roJieMyBak-¢ Ha CTankara of 5%

Ha 15% o1 BKyITHO OCTBapeHHTE CPEICTBA OJI TIOCTOJHHOT

npuziorec Bo [ToceOHMOT oH[, 32 IITO U HUE JTaBaME I1e-

JIOCHA TOJUIPIIKA.

3apamy yCIeIHO HATAMOIIHO BpaOOTyBarh¢ U MOCTUTHY-

BabC Ha TIOTOJIEMHU PE3YJITaTH BO MPOLIECOT Ha paboTerhe-

TO HAa MHBAIMIHHUTE JIMIA YKOKyBAME HA YIITE HEKOJKY

npoOIeMu:

o AreHimjata 3a BpaOOTYBame JIOCETa HEMOBOJHO TO
peammsupa [IpaBUTHUKOT 3a ocriocoOyBamke 3a pabo-
Ta-0CO0EHO 3a MHBAJIMTHUTE JIULIA.

« bBpojor Ha 3aHMIMamara BO IIEHTPHTE 33 OCTIOCOOYBa-
¢ U pexalOruTalyja € CBEACH CaMo Ha HEKOJIKY 3a-
HHMaa U UCTHOT Tpebda Jia ce MPOLIMPU CO OCIIOCO-
OyBamse 32 HOBH CO(HCTHIMPAHH 3aHAMAma, 0COOCHO
on nH(OpMAaTHKaTa 1 CJIEKTPOHNKATa, a BO 00pa3oB-
HHOT CHCTEM JIa OBO3MOKH M OCTIOCOOYBA:€ H 33 HH-
TENEKTyalTHA CTPYKH 33 CO3/IaBah¢ Ha YCIOBH 3a 00-
pa3oBaHKe HAa WHBAMIHUTE JIUIA U TIPKCTAI JIO TeX-
HHUYKO-TEXHOJIOIIKHUTE CPEZICTBA 33 00YKa.

3axnyuox

Wmajikv TM TipenBHT HABEIEHUTE CO3HAHMja M COCTOjOM BO

BpabOTyBAMH-CTO HA MHBATHIHUTE JIATIA TV TIpeIiylarame CIie]l-

HHTE 3aKTyJOIH:

1. MuHHCTEpCTBOTO 3a TPy U COLMjaTHA TIOJUTHKA JIa
nioaroteu [Ipeaior 3a oHecyBambe Ha 3aKOH 3a

Due to financing of the above-mentioned measures, the
Special Fund was established in which 15% of the total
realized income from the existing tax on employment is
set apart. It is set apart on the sub-account of the Agency
of Employment in the Republic of Macedonia, the latest
till the 30" day of the month for the previous month, and
the Agency is obliged to use the means set apart in the
Special Fund exclusively for these purposes. (2)
It has to be mentioned that the Law on Employment of
disabled people has been changed and amended twice and
the rate for setting apart means for the Special Fund has
been reduced from 15% to 10%, and with the last changes
from 10% to 5%. Thus, it has not been taken into consid-
eration that it produces lack of funds for employment of
disabled people, equipping and adaptation, especially with
the last change of the rate from 10% to 5%.
The Agency of Employment pointed out this issue, be-
cause it can not respond to all application for new em-
ployment of 197 disabled people, 26 requirements for
purchasing equipment and two requirements for adapta-
tion of the working facilities. Thus, it points out the need
of increasing the rate from 5% to 10% of the total realized
income of the taxes in the Special Fund, aiming not to
endanger the employment of people with disabilities and
the other requirements. We fully support the Agency on
this matter.

We point out some other problem aiming to help for suc-

cessful employment and better results in the working

process of people with disabilities:

o The Agency for employment has not sufficiently real-
ized the Rulebook for work training, especially for
people with disabilities.

o The number of vocations in the Centers for training
and rehabilitation is minimized to only several voca-
tions and the number should be increased with new
sofisticated ~ vocation training, especially in
inforrmatics and electronics. The education system
should provide training of intellectual structures in
order to create conditions for education of people with
disabilities and access to technical and technological
training facilities.

Conclusions

Having in mind the above mentioned findings and the

conditions of employing people with disabilities we suggest

the following;

1. The Ministry of Labor and Social Policy has to prepare a
Proposal for adopting a Law for changes and amend-
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VBMCHYBaC W JIOTIONIHYBAC HA 3aKOHOT 3a Bpa-
0oTyBame HA WHBATMIHU JIMIA, CO KOM K& CE ypemu
3roJIeMyBameTO Ha MpoleHToT ox 5% Ha 15% on
BKYTTHO OCTBAPEHHUTE CPEJICTBA O] IOCTOJHHOT MPHIIOHEC
3a BpabOTyBarmke W3IBOCHA HA TIOTCMETKATa BO
Arenrmjara 3a BpaboTyBame Ha PM (IToceben horm) co
npumena o 01.01.2008 romuHa.

2. Archimjara 3a BpabotyBame Ha PM mocremHo ma ro
npuMeHyBa [IpaBIITHUKOT 3a PabOTHO OCTIOCOOYBAHE
no Oapame Ha TpeTIpHjaTHjaTa KOM BpabOTyBaaTr
HWHBATIM/THA JIMLIA.

3. MuHHCTEpCTBOTO 32 00pa30BaHKE M HAYKa BO COpabOTKa
CO LIEHTpHTE 33 00pa30BaHKe, OCTIOCOOYBAE 1 peXalu-
JIUTAIYja HA VHBATAIIHY JIEIa 1 MIIA/MHIM J1a TIPUCTAITA
KOH M3HAO0T ark¢ Ha HOBH 3aHIMAFha 3a OCTIOCO0YBALE Ha
OBHE JINIIA, KAKO ¥ CO3/IABAMLE HA YCIIOBH BO CPETHOTO
BHCOKOTO OOpa3oBaHKE 3a IMPUCTAIl HA WHBATMIHHTE
JIMIIA JIO CHTE MOYKHH OCTIOCOOYBarsa 3a paboTa v ApyTd
WHTEJICKTYaTHU CTPYKH.

4. TpynoBara MHCTIEKIIMja TIOYECTO 12 BPILIN MHCTICKLMCKH
HaIRop, OMNEjki MMa OIpE/IcHH CO3HAHWja 3aIlITHTHU
JIPYITITBA 1A BpaOOTaT MHBATHIIH, 1A 3eMaaT CPEICTBA, a
TI0TOA 1a TH OTIYINTAT ¥ TIOHATaMy J]a KOpHcTaT OeHe-
rarpm.

Bp3 ocHOBa Ha co3HaHWjaTa KOM TH WIMaM JIOOWICHO O

TMPaKTHKATA, CMETaM Jieka € TOTPeOHO Ja TW MPOIIPHME

3aHUMARaTa 1 pabOTHUTE OMEpaLK 3aBHCHO Off CTETICHOT 1

BHJIOT HA OIITETYBAHETO, KAKO OM MOMXKENO JId OTBOPHME

IIITO MOroyieM Opoj Ha paboTHM MecTa. 3a Taa LT Ipezyiaram

na ce ¢opmupa eKcrepIcka TIpyma Ofl PeJieBaHTHHTE

MHCTUTYIIMM Ha JIPYKAaBaTa M J]a CC M3MOTBH HOMEHKJIATypa

Ha CHTE 3aHIMar-a 1 PabOTHH OTICPALIAH ¥ TOA, O] TPAUIHO-

HAJHUTE 3aHMMAam-a 3a TMOTENIKATE MHBAIMIM, Ia ¢ JI0

HajcopHCTUIMpaHUTe 3aHAMAarba Off CIEKTPOHHUKATA U HH-

(hopmarrkara. Toa ke HI OBOBMOXKH BO IIEHTPHTE 32 TIpode-

CHOHATHA pexaOuMTalyja 1a OpraHu3HpamMe TIOKBTUTETHO

OCTIOCOOYBAE 32 3aHUMAaa M PabOTHH OIEpaliy, Kou Ke

MOXKAT CO YCIIEeX J]a TH padoTar.

Iportecot Ha OcTIocOOYBALE U BPaOOTYBAMLE HA MHBATITHI

JMIa € CJIOXEH IPOLIeC W TOCTOjaHo Oapa IepMaHeHTHA

AHATTN3a U HCTPKYBAHE, KAKO OU MOYKEITe CO YCIieX camoc-

TOJHO Jia TH 00aByBaaT pabOTHHTE 3a/1aty, a Co Toa Jia Oriar

CPEKHH 1 33I0BOJIHH O] paboTaTa Koja ja BpIIIar.
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