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COCTOJBA CO BPABOTYBAIGETO HA JIMIIATA
CO MHBAJIMJHOCT BO PENTYBJIMKA
MAKEJOHHMJA '

Jbynuo EQPEMOB

Cexpetap Ha HarimoHaTHOTO KOOPAUHATHUBHO TEJIO
3a eJIHaBU IpaBa Ha JIMIaTa CO MHBAJUIHOCT BO PM

BpaboTyBameTo Ha MTUIaTa CO HHBAIUAHOCT BO ITOC-
JICJIHUTE HEKOJIKY TOIAMHU OEJCKU MMO3UTUBHU pe-
3yJTaTH, He CaMO BO 3aIITUTHHU TPTOBCKH JPYIITBA,
TyKy W Kako TPrOBIM IMOCAWHIUM WM WHBAIATHH
JITIa BpaOOTEHH Kaj TProBIH-TTOeAUHIN. VICTO Taka,
WHBATUIHUTE JIMIA 3aBHCHO OJi BUAOT U CTEIECHOT
Ha OINTETYBamke U CTPYYHOTO OOpa3oBaHUE Ce€ Bpa-
00TyBaar BO jaBHAaTa aJMHUHHCTpPAIIMja U OTBOPEHOTO
CTOTIAHCTBO.

Bo PM Bo 0Boj nepuo peructpupanu ce okony 650
3alITUTHU APYIITBA BO KOj ce BpaboTeru 3.550 uH-
BamuaHu Jmia ¥ 4.350 HEeWHBAIMIHH IUNQ, WIIH
BKYITHO BpaOOTEHH BO 3aIITUTHYU TPTOBCKU JPYIITBA
okoxiy 7.900 nuua.

Hcro Taka MHBAIMAHM JIUIA, KAKO TPTOBIM-ITOCTUH-
[A-peTucTpupanu ce u padorar 190 muma, a OpojoT
Ha WHBAJIUIHU JIMIAa BPaOOTEHU Kaj TPTOBIU-IIOC-
IuHIN € Hajx 460 muna wiu BKyIMHO BpaOOTEHU MH-
Banuaau auia ce Hag 4.200.

Co cramyBameTO BO CHIa Ha 3aKOHOT 32 BpaOOTyBa-
e Ha nHBaauanu Jimia (Ha 02.06.2000 r.) 6pojoT Ha
eBUJICHTUPAaHW HEBPaOOTEHW WHBAIHIHU JIMIA BO
Arennujara 3a BpaOoTyBame Ha PemyOnuka Make-
nouvja Ha 31.12.2001 r. u3HecyBamie okony 3.300
nuria (Bo OpojoT ce eBUACHTHPAHU W TPYIOBH WHBA-
muau, Kou OapaaT BpaOoTyBame), a BO Mecel jyJin
2007 ronuna TOj M3HECyBa okoiy 2.200 mmra, mTo
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The employment of people with disabilities has
shown positive results for the last few years, not
only in the shelter commercial companies but as
individual entrepreneurs or disabled people em-
ployed in individual commercial companies. The
people with disabilities also, depending on the kind
and degree of disability and the professional edu-
cation are to be employed in the public administra-
tion and open commerce.

Nowadays, in the Republic of Macedonia, there are
about 650 registered shelter commercial companies
that employ 3,550 people with disabilities and
4,350 people without disabilities, or the total of
7,900 employees in shelter commercial companies.
There are 190 registered individual entrepreneurs,
disabled people working on their own, and about
460 disabled people working as employees in indi-
vidual commercial companies which makes a total
of 4,200 employed disabled people.

According to the Law on Employment being in ef-
fect from 02.06.2000, the number of the registered
unemployed people in the Agency for employment
in the Republic of Macedonia on 31.12.2001 was
3.300 people (this number includes registered dis-
abled at work looking for a job), and in July 2007
the number was 2.200, which means that 1.100
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3HAYM CaMO BO TEPHOAOT OJ JOHECYBame Ha 3aKo-
HOT ce BpaboTteHu okory 1.100 nHBaNMuIHY U, CO
TEHJICHIIMja HAa TOpacT Ha BpabOTyBame HA WHBa-
JIMIHUTE JIULIA.

Co mocroeyknoT 3akoH 3a BpaOOTyBame Ha HHBa-
JMUHUTE JIUIA Ce ypeoyBaaT MOCCOHUTE YCIOBH 32
BpaboOTyBame U pabOTCHEe HA WHBAWJIHUTE JIUIIA,
KOra MCTHTE CaMOCTOJHO BpIIAT JCJHOCT KaKO TPro-
BEII-TTOCAMHET, BPaOOTeHH ce Kaj paboTomaBell Win
MMaaT CBOjCTBO Ha pabOTOaBel], MEPKUTE 3a IMOJI0-
OpyBame Ha YCJIOBHUTE 3a BpabOTyBame U PabOTCHE
Ha WHBAJMIHUTE JINIIA, HIBHOTO pabOTHO OCIIOCO0Y-
Bame cOo BpaboTyBame, (uHaHCcHUpameTo Ha [locel-
HUOT (hOHJ 3a TOI00PYBamke Ha YCIOBUTE 332 Bpabo-
TyBamke U pabOTeHhe Ha WHBAIWIHUTE JIUIA U HC-
TOBPEMEHO C€ YpedyBaaT yCIOBUTE 32 OCHOBaE U
MOTOJJHOCTUTE 33 PabOTEHE Ha TPrOBCKOTO JIPYIITBO
3a BpabOTyBame¢ HAa WHBAJIHIHH JUIA-3AIITHTHO
JPYIITBO.

MepkuTe 3a mogoOpyBarme Ha yCIOBUTE 3a BpaboTy-
Bame U paboTee Ha MHBAJIMIHHM JIMLA Ce:

e JIOZCTyBame Ha HEIMIOBPATHU CPEIICTBA 3a Bpabo-
TyBamke Ha HEOMPECITHO BpeMe Ha HEBpaOOTECHO
WHBAJIWJHO JiMile BO BUcHHA of 20 mpocedHu
miaTy uciateHu Bo PM 3a mperxonHara roau-
Ha mpeja BpaboTyBameTo, OAHOCHO 40 mpocedHu
MJaTy uciiatenu Bo PM 3a mpeTrxojHarta rojau-
Ha TIpe] BpabOTyBameTO 3a BpaOOTyBame Ha
MOTIOJIHO CJIETO JIMIIE M TEJIECHO HHBAJIUIHO
JUIE Ha KO€ 3apajad IBIKEHE My € MOoTpeOHa
MHBAJIAICKA KOJIUYKA;

o ajanranuja Ha pabOTHOTO MECTO Ha KOe Ke pa-
00TH MHBAJIMAHOTO JHIile BO BucuHa no 100.000
JICHApW U MCTUTE MOYKaT IOBTOPHO Jia Ce KOPHC-
TaT, aKO TOA IO HaJaraat MPOMEHUTE BO TCXHHY-
KO-TEXHOJIOIIKUOT TPOIIEC WIA BUAOT M CTEIe-
HOT Ha MHBAJIUIHOCTA HAa WHBAIMIHOTO JIHIE J0-
KOJIKY Taa € MoTpeOHa;

« Ha0aBKa Ha ompeMa Bo BucuHA 10 200 IpocedHn
TUIaTH UCTaTeHd Bo PM 3a mperxoaHaTta roju-
Ha,

+ ocino0onyBame O JaHOUU M 00e30enyBame Ha
CpEeACTBA 3a IIPUJOHECH;

o (UHAHCHCKA MOAJPIIKA BO pabOTEHETO.

3apanu puHaHCHpamke HAa HaBEIEHUTE MEPKH, OCHO-

BaH e [loceben ¢oux kame mTo M3aBojyBaa 15% ox

BKYITHO OCTBApCHUTEC CPCACTBA OO HOCTOjHI/IOT npu-
JOHEC 3a Bpa60TyBa}Le, ce I/I3,I[B0ija Ha IIOTCMECTKa

people with disabilities have been employed since
adopting the Law, and there is a tendency of in-
creasing employment of disabled people.

The existing Law on employment of people with
disabilities regulates the specific conditions for em-
ployment and working of people with disabilities,
when they run their own business, when they are
employed in individual commercial companies
owned by other owners, the measures for enhancing
the conditions for employment and working condi-
tions of people with disabilities, their work training,
financing of the Special Fund for enhancing the
conditions for employment of and working of peo-
ple with disabilities and at the same time it regu-
lates the conditions for establishing a commercial
company for employment of disabled people-a
shelter commercial company and the privileges.

Measures for enhancing conditions for employment
and working of people with disabilities are:

o Granting irretriecvable funds for employment at
indefinite time of unemployed disabled people
up to the amount of 20 average salaries in the
Republic of Macedonia of the previous year,
i.e. 40 average salaries in the Republic of Ma-
cedonia of the previous year before employ-
ment and for the employment of a totally blind
and a physically disabled person, who, due to
the mobility needs a wheelchair;

o Adaptation of the work facilities where the per-
son with disabilities is to work with the amount
up to 100.000 denars, and the same can be re-
used, if the technical-technological process or
the kind and the degree of the disability require
that;

o Purchasing equipment for the amount of 200
average salaries in the Republic of Macedonia
of the previous year;

o Tax exemption and providing means for taxes;
and
» Financial support for working.

Due to financing of the above mentioned measures,
the Special Fund was established which sets apart
15% of the total realized income from the existing
tax on employment, set apart on the sub-account of
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BO AreHmyjaTa 3a BpaboTyBame Ha PM HajnorHa 10
30-T BO MECEIOT 3a MPETXOMHUOT Mecell, a AreH-
1yjaTa € JOJDKHA cpejcTBara w3iaBoeHU Bo [loceO-
HUOT (OHJI J]a TH KOPUCTH UCKITyYUBO 32 OBHEC HAMe-
HH.

Ho namomeHyBam jaeka nBamaTH c€ W3BPIIHH H3-
MEHH W JOIOJIHYBamke Ha 3aKOHOT 3a BpaOOTyBame
Ha WHBAIMHUTE JIUI[A TIPU IITO € HaMaJleHa CTarKa-
Ta Ha U3aBojyBame Bo [loceObHnot dounm ox 15% Ha
10%, a co mocnenHaTta W3MEHa U JOTOIHYBAambe O]l
10% na 5%, KoM ce HaMEHETH 3a aKTUBHO BPadOTy-
Bame, HE BOJICjKM CMETKa JieKa ce co3JaBa MpodyieM
BO HEJOCTAaTOK Ha CPENICTBA 3a BpaboTyBame Ha MH-
BaJIMJHUTE JIMIA, ONIpeMa | aJlanTaiuja, 0co0eHO co
HaMmajyBame Ha CTamkaTa Ha u3aBojyBame ox 10%
Ha 5%.

Ha oBa ykaxxyBa u AreHuujata 3a BpabotyBame, Ou-
JIejKu UCTaTa He MOXKE TOJIONITO BpeMe Jla TH pelld
MIOTHECCHHUTE Oapama 3a HOBO BpaboTyBame Ha 197
WHBATUIHY JHLa, 26 Oapama 3a Ha0aBKa Ha onpema
u 2 Oapama 3a ajganrtanyja Ha pabDOTHO MecCTo, 3apa-
I INTO M yKaXKyBaaT Ha MoTpedara mcraTa jaa ce
BpaTH, OJHOCHO 3rojeMyBame Ha cTamkara ox 5%
Ha 15% on BKyImHO OCTBApEHUTE CPEACTBa OJ IOC-
TOjHHOT TpumoHec Bo IlocebumoT doHm, co mem na
HEe ce 3arpo3yBa BpabOTyBameTO Ha HHBAIUIHUTE
JMIa U pellaBama Ha MoJHeceHUTe Oapama, 3a IITO
Y HHE JaBaMe [eJI0CHA IOJIPIIKA.

3apany ycIIeIHO HAaTaMOIIHO BpaboTyBame M MOC-
TUTHYBAamb€ Ha IIOTOJIEMH PE3YJITaTH BO MIPOLECOT Ha
paboTemeTo Ha MHBAJIUAHWTE JIMLA yKa)KyBaMe Ha
yIITEe HEKOJKY Mpo0ieMu:

o AreHuujara 3a BpaOOTyBame JI0cera HEeIOBOIHO
ro peanusupa [IpaBUIHUKOT 3a ocmocoOyBame
3a paboTa, 0COOCHO 3a MHBAJIMTHUTE JINTIA.

o bBpojoT Ha 3aHMMamaTa BO IEHTPHUTE 3a OCIOCO-
OyBame U pexaOWIHNTaNHja € CBEICH caMo Ha He-
KOJIKY 3aHMMama M UCTHOT Tpebda Ja ce MpOIIH-
pU co ocrocoOyBame 3a HOBU 3aHUMarha, a BO
00pa30BHHUOT CHCTEM J1a OBO3MOXKH M OCTIOCO0Y-
Bambe M 32 HHTEJICKTYAIHH CTPYKHU 32 CO3/IaBambe
yCJIOBH 3a 00pa30oBaHKUE HA WHBAIUTHUTE JIUIA U
MPUCTAI JI0 TEXHUYKO-TEXHOJOIIKUTE CPECTBA
3a oOyKa.

Wmajku tv mipenBu HaBEJCHHWTE CO3HAHWja M COC-

TOjOM BO BpabOTYBaWmETO HA MHBATUIHUTE JIUIA T'H

npeajiarame CIeIHUBE 3aKITyYOLIN:

1. MUHHCTEPCTBOTO 3a TPy U COLMjaHA MOJUTH-
Ka na nonrotsu [Ipesior 3a noHecyBame 3aKOH

the Agency of Employment in the Republic of Ma-
cedonia, the latest till the 30" day of the month for
the previous month, and the Agency is obliged to
used the means set apart in the Special Fund exclu-
sively for these purposes.

It has to be mentioned that the Law on Employment
of disabled people has been changed and amended
twice and the rate for setting apart means for the
Special Fund has been reduced from 15% to 10%,
and with the last changes from 10% to 5%. Thus, it
has not been taken into consideration that it pro-
duces lack of funds for employment of disabled
people, equipping and adaptation, especially with
the last change of the rate from 10% to 5%.

This was pointed out by the Agency for employ-
ment, because it can not respond to all application
for new employment of 197 disabled people, 26
requirements for purchasing equipment and two
requirements for adaptation of the working facili-
ties. Thus, it points out the need of increasing the
rate from 5% to 10% of the total realized income of
the taxes in the Special Fund, aiming not to endan-
ger the employment of people with disabilities and
the other requirements. We fully support the
Agency on this matter.

We point out some other problem aiming to help
for successful employment and better results in the
working process of people with disabilities:

o The Agency for employment has not suffi-
ciently realized the Rulebook for work training,
especially for people with disabilities.

o The number of vocations in the Centers for
training and rehabilitation is minimized to only
several vocations and the number should be
increased with new vocation training, the edu-
cation system should provide training of intel-
lectual structures in order to create conditions
for education of people with disabilities and ac-
cess to technical and technological training fa-
cilities.

Having in mind the above mentioned findings and

the conditions of employing people with disabilities

we suggest the following:

1. The Ministry of Labor and Social Policy has to
prepare a Proposal for adopting a Law for chan-
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3a U3MEHYBame U JONOJHYBamke Ha 3aKOHOT 3a
BpaboOTyBame Ha WHBAJIMIHY JIUIA, CO KO Ke Ce
ypeau 3rojieMyBame Ha MPOICHTOT oa 5% Ha
15% ox BKYNHO OCTBape€HUTE CPEACTBA OJ IOC-
TOJHHOT MPHUIOHEC 32 BpaOOTyBamke H3IBOSHH Ha
MMOTCMETKaTa BO ATeHITjaTa 3a BpabOTyBame Ha
PM (Iloceben ¢onn) co mpumena ox 01.01.2008
TOJMHA.

2. AreHnujarta 3a BpaboTyBame Ha PM mociemHo
na ro nmpuMenyBa llpaBuaHUKOT 32 pabOTHO OC-
nocoOyBame 1o Oapame Ha MPeTIprjaTHjaTa KO
BpabOTyBaaT MHBAIMAHU JIUIIA.

3. MuHHCTEpPCTBOTO 3a 00pa30BaHHWE W HayKa BO
copaboTKa cO IEHTPUTE 3a 00pa30BaHHE, OCIIO-
coOyBambe W pexaOunuranja Ha HHBAJIUIHUU
Jena U MIQJMHIM Ja MPHUCTayd KOH M3HAOTame
Ha HOBH 3aHMMama 3a OCIOCOOyBame Ha OBHE
JUIIa, KaKO 1 CO3/IaBambe Ha YCIOBH BO CPEIHOTO
W BHCOKOTO 0Opa3oBaHHE 3a MPHCTANl Ha WHBA-
JUTHUTE JIMIA 10 CUTE MOKHH OCIIOCOOyBama 3a
paboTa 1 APYTH UHTENEKTYAIHU CTPYKH.

4. TpynoBara WHCIIEKIIHja TTOYECTO Ja BPIIH WHC-
MEKIUCKH HaJ30p, OUICjKH MMa OApENEHH CO3-
HaHMja HEKOW 3aIUTHUTHU ApPYIITBa Aa BpaboTaT
WHBAIHIY, J]a 3eMaaT CpPeACTBa, a I0TOoa Ja TH
OTIYIITAT W IOHATAMY J1a KOPUCTAT OCHUDUITUN.

5. Bp3 ocHOBa Ha co3HaHWjaTa KOM TM MMaM JO-
OMeHO o]l IpaKTHKaTa CMeTaM JieKa € MOoTpeOHO
Jla TH TPOUIMpUME 3aHHMamaTa U pabOTHUTE
omeparii 3aBHCHO OJi CTETNeHOT W BUAOT Ha
OIITETYBAKETO 3a Jia OTBOPHME IMOrojeM Opoj
paboTHM MecTa. 3a Taa Ien mpeljiaraMm jaa ce
(dopMupa ekcriepTcka rpymna oJf peleBaHTHUTE
WHCTUTYIIMM Ha JpikaBaTa INTO Ke W3TOTBU
HOMEHKJIaTypa Ha CHTE 3aHMMama M pabOTHU
OTlepaluy U TOA, O TPAAULHUOHAIHUTE 3aHUMA-
Ba 332 TOTENIKUTEe WHBAIWAM, IMa CE JO HajCco-
¢ucTHIMpaHNUTE 3aHIMAama O] eJeKTPOHUKATa U
uHpopmaTrkara. Toa ke HM OBO3MOXH BO ICH-
TpuTe 3a mpodecHoHalHa pexaOuauTandja aa
OpraHm3upaMe MOKBAJIUTETHO OCIocoOyBamke Ha
3aHWMama M pabOTHH OIlepariii, KO Ke MoKaT
CO yCIIeX Jia T paborTart.

[Ipouecor Ha ociocoOyBame 1 BpaOOTyBamhe HA HH-

BaJIMJIHU JIMIIA € CJIOXEH MpOIleC W IMOCTOjaHo Oapa

MepMaHEeHTHA aHAJIN3a U HCTPaKyBamke 3a Ja CO yC-

MeX CaMOCTOJHO TH M3BpIIyBaaT paOOTHUTE 3a/Ja4H,

a co Toa Ja OMaat cpekHU W 3aJOBOJHH Of padoTaTa

KOja ja BpIIar.

ges and amendments of the Law on employ-
ment of people with disabilities, which can
regulate the increase of the rate from 5% to
10% of the total realized income of the existing
tax on employment, set apart on the sub-ac-
count of the Agency of Employment (the Spe-
cial Fund) in the Republic of Macedonia to be
implemented from 01.01.2008.

2. The Agency of Employment in the Republic of
Macedonia to implement consequently the
Rulebook for work training on the request of
the enterprises which employ people with dis-
abilities.

3. The Ministry of Education and Science in coop-
eration with the centers for education, training
and rehabilitation of children and youth with
disabilities is to find out new vocations for
training these people and to create conditions
for secondary and higher education, for work
training of people with disabilities and access to
other intellectual structures.

4. Labor inspection is to inspect and supervise,
because there is certain information that some
shelter commercial companies that employ
people with disabilities, get the financial means,
and then dismiss the people with disabilities but
continue to use the benefits.

5. On the basis of the information obtained from
the practice, we consider that it is necessary to
enlarge the number of vocations and work op-
erations depending on the degree and kind of
disabilities, in order to open a larger number of
posts. Therefore, I suggest an expert group of
relevant institutions in the state to be formed
that will prepare the nomenclature for all voca-
tions and work operations, from traditional ones
for hard disabled people to the most sophisti-
cated vocations-electronics and informatics.
That will enable the centers for professional re-
habilitation to organize better quality vocational
training and work operations and to work suc-
cessfully.

The process of training and employing people with
disabilities is a complex one and requires perma-
nent analyses and research, so that they could inde-
pendently and successfully perform their tasks, and
at the same time to be happy and satisfied while
working.
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