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CTATYCOT HA BPABOTEHMTE /IMIJA CO
MEHTAJ/IHA PETAPJAIIMJA BO
SAHNITUTHUTE NPYIITBA BO PEIIYBIUKA
MAKEJOHMNJA COTMTACHO ITOCTOEYKATA
JETUCIIATUBA

Mazoanena JTUMKOBA !
Pucivio IIETPOB *?

Hespa0OoteHn nedexromor !
Penosen npodecop Ha Punozodckn pakyaTeT
WucTuTyT 32 nedexronoruja ?

Peszume

BpaboTryBawmeTo, OJHOCHO MPaBOTO Ha pabora
Ha JUIaTa co MPeyKW BO Pa3BOjOT € MOclegHa
(haza Ha HOATHOT M CIOXKEH MpoIleC Ha HUBHATa
pexabmnuranja. BpaGoryBameTo € mnociegHa
(haza o mHTErpUpameTO Ha OBHE JUIA BO OIl-
HITECTBEHATa CPEANHA.

IIpaBoTO Ha paboTa BO CUTE pa3BUEHU 3EMJU BO
CBETOT INPETCTaByBa €IHO Off OCHOBHHUTE IIpaBa
Ha 4oBekoT. [IpamameTo 3a BpaOOTyBame Ha
JuIaTa co MEHTaJlHA peTappalyja eHec € JocTa
aKTyeJHO, IpeJ Ce, Nopaju Toa IITO MHOTY Of
JUIaTa Co MHBAJIMAHOCT KOU HENPEUYEeHO MOXKaT
fa paboTaT, HauyBaaT Ha OTHOp Kaj paboTofa-
BA4MTE.

Kayunu 360poeu: Bpaboiliysarse, pexabuauitia-
yuja, uMitiezpauuja, MeHIAAHO peltapOupaHu
AUUA, 3AUITUUTHHU OPYULITBA, AeZUCAATUUBA
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Abstract

Employment, i.e. the right of people with disabili-
ties to work, is the last phase of an extended and
complex process of their rehabilitation. The em-
ployment is the last phase of the integration of

these people in the social environment.

In all developed counties, the right to work presents
one of the fundamental human rights. The question
regarding employment of people with mental retar-
dation is a current issue at present, especially be-
cause a lot of people with disability who are able to

work have met resistance by the employers.
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SOCIAL AND ADULT ASPECTS

Boeseo

LlenTa Ha OBOj TPyJ € A ce Mpe3eHTUpa COCTOj-
06aTa OKoJIy BpabOTYBaWmE€TO M CTATyCOT Ha JIU-
Hata cO MEHTajHa peTappanuja BpaOOTEHH BO
3amTuTHUTE [pymTBa mupym PenyGnmka Ma-
keponuja. Ce paboTH 3a KBaJUTAaTHUBHO HCTpa-
KyBamke CO KO€ MPEKy MHTEpBjyHpame Ha Bpa-
OOTeHWTE JHIa CO MEHTaJllHAa peTapjandja u
MCHaIICpUTE HAa 3alITUTHUTE NPyHITBaA, IpaBUME
o0uJl 1a ja aHanu3Upame coctojbaTa OKOJy Bpa-
60TYBamETO U CTATyCOT HAa OBUE JINIA.

Lenna rpyna Bo OBOj Tpyf, ce JuljaTa CO UHBA-
JUAHOCT BpaOOTEHM BO HEKOJKY 3alllTUTHU
npywrea Bo PenyOnmka Maxkegonuja. Mcrure
Oea u3OpaHu MO ciydyaeH uU300p, Of HEKOJKY
rpajia, of Jucrta o 566, KOJIKY IITO TM WMa BO
€BHJICHIMja BO 3aeHuIaTa Ha 3alITUTHU APYII-
TBa (cocTojoa 2005 ropuHa). Bo ucTpaskyBameTo
ce BKJIy4yeHu BKynHO 11 BpaGoreHu nmua co
MEHTaJHa peTapjanuja o 7 3allITUTHU APYLITBA
oy Penybniuka MakenoHuja.

OO6wuyoT fa ce nmpukaxke paboTHATA U JKUBOTHATA
cUTyalja Ha JWIaTa CO MEHTaJTHA peTappanyja
BpaOOTEHM BO 3alITUTHUTE paOOTWIHUIU BO Pe-
nyonuka MakefoHuja nmpeTcraByBa NMPEAU3BUK U
€ OJI ToJIEMO 3Hauewe (1).

3axonu Kou 20 pezyaupaaui 8padoilysarse-
Wo Ha AuUYaiua co UHB8ANUOHOCWL 60 3all-
wuiinuide opywiusa 6o P.M.

1. /Iuya co uneaauonocui

3aKOoHOT 3a BpaOOTyBam€ Ha WHBAJIU[HU JINIA,
BO WWieH 2, OJ achmekT Ha BpabOTYyBamEToO,
HaBeyBa Ha KOM JIUIIA ce OJJHECYBa OBOj 3aKOH:

., MH8aAUOHO aulye, 80 cmUCAQ HA 080] 3AKOH, e
auuye co oulitieitien 8u0, oulilieilieH CAyX, CO
ipeuKu 80 24a4COl, 20680pOIl U ja3UKOIlU, iieaec-
HO UHBAAUOHO JAUlUe, Aule CO UpeuKU 80 UHilie-
AEKIYAAHUOUE PA3BUTHOK U AUYe CO KOMOUHUPA-
HU UpedKuU Koe Hopaou CitlefleHOil Ha UHBAAUO-
HOCIL uma cileyupuqru oitipebu 80 paboitierse-
uio.

HHeaauoHo auue ce cmeitia u UHBAAUO HA WIPY-
00ill cO {peocilianaitia Uiy HamaseHa paboiiHa
CIOCOOHOCTU U aKO ce 800U 80 eBUOEHUUJATUA HA
Azenyujaitia 3a epaboitiysarbe Ha Peilybauka
Maxeoonuja kako Hespaboitieno auue... “ (2).

Introduction

The aim of this article is to present the condition
about the employment and status of the mentally
retarded people employed in the protective compa-
nies in the Republic of Macedonia. This is a quali-
tative research which was made through interviews
with the mentally retarded employees and with the
managers of the protective companies. With this
research we made a try to analyze the situation of
the employment and status of these people.

The target group that we regard to in this article is
comprised of disabled people employed in several
protective companies in the Republic of Mace-
donia. The protective companies were selected by a
random choice, from several cities, from a total of
566, that are registered in the Agency of protective
companies (condition in 2005). A total of 11 men-
tally retarded employees from 7 protective compa-
nies in Republic of Macedonia were included in
this research.

The attempt, to show the work and living situation
of people with mental retardation employed in the
protective companies in Republic of Macedonia,
represents a challenge and is of great significance

(1.

Laws which regulate the employment of peo-
ple with disability in the protective companies
in the Republic of Macedonia

1. People with disabilities

The law for employment of disabled people in Arti-
cle 2, from the aspect of employment of these peo-
ple, specifies the people that this law refers to:

“A disabled person according to this law is a per-
son with visual impairment, hearing impairment,
with a voice, speech and language disabilities,
physical disabilities, with disability in the intellec-
tual development and people with multiple disabili-
ties which because of the degree of disability have
special needs in their working.

As a disabled person is also considered a person
that is a labour invalid with a residual and de-
creased work ability and if he is enrolled in the evi-
dence of the Agency for employment of Republic of
Macedonia as a unemployed person...” (2).
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2. Bawiuuiunu opywiuea

3alTUTHA IPYIITBA C€ TPrOBCKH MPYIITBA KOU
BpaboTyBaaT WA CO MHBAJIUIHOCT, KOW MOYH-
TyBaaT OJIpEleHM NpaBWia M 3a TOAa KOpHUCTAT
GeHedunun.

CornacHo uneH 11 og 3akoHOT 3a BpaboTyBame
Ha MHBAJIUJHU JIALA:

,3apaou 8paboillysarbe HA UHBAAUOHU AUUA Ce
OCHO8AATl 3AWINUIHU OPYWIBA KAKO Wp206-
CKU. SauiUUIiHO OPpYULLBO MOXHce Oa ce OCHOBA
axko epaboiliysa HaAjmaaxy ieill Auya Ha Heoipe-
OenaeHo speme 00 kou Hajmaaxy 40% ce urea-
AUOHU AUUA 00 BKYHHUOWL Opoj 8paboitieHu, 00
KOU HAJMAAKY HO0A0BUHAILA Ce AUUa CO Yillpoe-
HA UHBAAUOHOCIL 60 CMUCAA HA YACHOIU 2, clias
1 00 080j 3akon. Ho800CHOBAHOIIO 3AULTHUTIHO
OPYWLIIBO € 00ANHHO 80 Uiepuoooiti 00 90 Oera Oa
2u 8paboitiu cuitie paboOUHULU CMETUAHO 00 Oe-
HOIL Ha Hpsoitio 8paboiliysarbe Ha paboHUK Ha
HeollpedeaeHo 8peme 80 OPYULILBOILO, 80 CUPO-
UIUBHO He 20 CUeKHY8a CUUAYCOUl Ha 3AUTUUTU-
HO OpYUIiBO U HapeOHUille ileill ZOOUHU He MOHce
0a paboiuu KaKo 3AUIUUILHO OPYUILBO 80 KOj
POK OCHOB8A4OUL UAU HYAEH HA HE2080UIO Uollec-
HO cemejcitiB0 He Moxce 04 OCHO8a4 HOB0 3aul-
UTHHO OPYULIBO .

Penybnuka Maxkenonuja, corjlacHO 4jeH 4 oOf
3akoHOT 3a BpabOTyBalke Ha MHBAJIWIHU JINIIA,
W TOpejyiara ClIefHUTEe MEPKH 3a MOJoOpyBame
Ha yCIIOBUTE 3a BpabOTyBame U pabOTeHe Ha
MHBAJIUJHO JINIE U TOA:

o JlOfleyBamh-€ HEMOBPATHH CPECTBA 3a Bpabo-
TyBame Ha HEOIpeNleJIeHO BpeMe Ha HeBpa-
60TEeHO WHBAJUAHO JIUIIE, afanTalnja Ha pa-
OOTHOTO MECTO JJOKOJIKY € Taa MmoTpebGHa u
HabaBKa Ha ONpeMa;

+ ociobofyBawe Off faHOIM U 00e30enyBame
Ha CpeJCcTBa 3a PHUIOHECH;
« (QuHAHCUCKA MOMJIPIIKA BO paboTemeTo (2).

Meiwooonozuja na uciupaiicysarweuio

H360p na upobaemoiu u ousajHuparse Ha
UCUPAXNCY 8atb e O

[Ipu m360poT Ha MpPOOGIEMOT ce OmpefeTuBMe
TOj Ja Ouje KOHTEKCTyajleH CO IIeJ fia ojAeMe
1o nH(OpMaIU KOU ja ONHUIIYyBaaT CUTyanujaTa
OJHOCHO TIOTEIIKOTHUHUTE CO KOW ce cpeKaBaar

2. Protective Companies

Protective Companies are trade companies which
employ people with disabilities and respect specific
laws and due to that use certain benefits.

According to Article 11, of the Law for employ-
ment of disabled people:

“For the employment of disabled persons protec-
tive companies are founded as commercial compa-
nies. A protective company can be founded if it em-
ploys at least five people on an indeterminate time
period, from which at least 40 % are disabled peo-
ple from the total number of employees, from which
at least half are people with a diagnosed disability
according to Article 2, paragraph 1 of this law. The
new founded protective company is obligated in a
period of 90 days to employ all the workers count-
ing from the day of the first employment of a
worker for an indeterminate time period in the
company, on the contrary the company does not
achieve the status of a protective company and in
the following 5 years it can not work as a protective
company in which time period the founder or a
member of his family can not found a new protec-
tive company “.

The Republic of Macedonia, according to Article 4
of the Law for employment of disabled people sug-
gests the following measures for improvement of
the conditions for employment and work of dis-
abled people:

o grant of irretrievable means for employment on
an indeterminate time of the unemployed dis-
abled person, adaptation of the work place if
necessary and purchase of equipment,

o tax relief and providing means for the salaries
and

 financial support for the work (2).
Research Methodology

The problem selection and the research de-
sign

During the selection of the problem we decided on
a contextual one; with the purpose to gain infor-
mation that describes the situation, the difficulties
that people with disabilities face with in a certain
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JUIaTa CO MHBAJIUIHOCT BO OINPEAEIEeH Coluja-

JIEH KOHTEKCT, OTHOCHO BO PenybOnuka Makeno-

Hyja. [Tonaramy ce HacourBMe KOH fie(puHUpaE

Ha CUTYyalMjaTa Wi UHTepaKiyjaTa BO TaJIEcHAOT

koHTeKcT (3). Bo Taa cmumcna ro yTBpauBMeE

MpOoOJAEMOT Ha UCTPAXKYBaAKE:

Ha ce tpetucitiasu cociiojbaitia Ha 8paboitieHu-

ile auya co meHitiaana peiiapoayuja 6o Peily-

6auka MakeooHuja.

[TonaTamy ru onpefienuBMe 1ETUTE HA UCTPAXKY-

BabETO:!

e Jla ce YTBPAM CTATyCOT Ha BpaOOTEHHUTE JUIa
CcOo MHBaJuAHOCT BO Penybnuka Makenonuja
BO 3alITUTHUTE KOMIIAHUM COTJIACHO IOCTO-
eykara JIETHCIaTHBa;

e J5a ce upeHTH(UKYBaA ,HajgoOpa MpaKTHUKa“-
MoJieNl Ha (PYHKIMOHMpAHkEe Ha 3alUTUTHUTE
KOMIIaHUH, O] KOM MaK MPOM3JIeroa UCTpaxy-
BAUKWTE Tpallama, a Bp3 OCHOBAa Ha HUB U
UCTpaKyBAaUKUTE XWUIIOTE3U, a C& CO Mend
nobuBame Ha IITO MOBeKe MOoJaToIH, 3a IITO
KOPHUCTEBME NOIYCTPYKTYPUPAHO HHTEPB]Y,
3eMajKu T OpefiBUf] CIOCOOHOCTHTE Ha Ha-
IIUTE UCNHUTAHULM-TUIATA CO MEHTAJIHA pe-
Tappanuja (4).

Bo c¢aszara Ha ananu3a Ha mopaToOUUTE ja YIO-

TpeOuBMeE cTpaTermjara ,,KOfUpame WINA KaTe-

ropuzanuja“. OTKako mopaTouuTe TH oberne-

>KaBME U pasJelIuBMe KaKo TEMH, CE HaBpaTUBME

Ha WM3BOPHUTE LEJIU HA HUCTPAKYyBamETO Kaje

IpeKy 30MpOBUTE KapaKTEPUCTUKU Je(UHAPAB-

Me KoHUenTn uian tunonoruu. [Tonatamy ja on-

pefenuBME TeMaTcKaTa paMKa Ha 3aeJHUYKH

UM crneuuuYHd TpobiieMu 32 KO UCIHUTaHU-

LUTE UCKazKalle CBOe MUCTEHe. 3eMajKu ja ped-

BHJI UfIejHATA paMKa JI0jI0OBMeE 10 1300pOT Ha He-

Kom KiyuHu Ttemu (3). Pesynrature ce mpesen-

THpPaHM COTJIAaCHO M30paHWTE TEMH 3a MeEHaille-

pUTE U IMIaTa CO MEHTAIHA peTapAaLyja.

Pe3yawaiuu
Menauepu

Tema 1: Ha4un na uckopucuiyséare Ha 6eneqpu-
yuule KaKo 3auWiiuiiHa KOMUaHuja

3a oBaa TeMa ompefeaWBME TPHW KOHIENTH M
TOa: ,,He MCKOPHUCTHUIIE®, ,IETYMHO HCKOPHUCTH-
e ¥ ,,ACKOPUCTHUIIE BO LEIOCT".

social context, in the Republic of Macedonia. After

that we directed ourselves towards definition of the

situation or the interaction in the given context (3).

In those terms we determinate the research prob-

lem:

Presentation of the situation of the employed men-

tally retarded people in the Republic of Macedonia.

Afterwards we determined the research goals:

o To establish the status of the employed disabled
people in the Republic of Macedonia in the
protective companies according to the contem-
porary legislation;

o To identify the “best practice”-model of the
protective companies functioning. As a result of
the research goals we prepared the research
questions, on which we formulated the research
hypotheses. In order to obtain more information
we used semi structured interview in consid-
eration to the abilities of our respondents - the
mentally retarded people (4).

In the phase of the data analysis we used the strat-
egy “coding or categorization”. After we marked
the data and divided them into themes, we retrieved
to the original goals of the research. Through the
sum of characteristics we defined concepts or ty-
pologies. Afterwards we determined the thematic
frame of mutual or specific problems for which the
respondents gave their opinion. Taking into consid-
eration the idea frame of the research we choose
some key themes (3). The results are shown ac-
cording to the chosen themes to managers and
mentally retarded people.

Results

Managers

Theme 1: manner of utilization of the benefits as

a protective company
For the first theme we chose three concepts: “not

used”, “partly used” and “completely used”.
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AHanm3mpajku TM MUCIemaTa Ha UCIUTAHUIUTE
MOXe J1a 3aKJIyunMe ieKa MPeoBlIaayBa KOHIIET-
TOT OeAYMHO 2u Uckopuciliuae OeHeduyuuitie
KOM IITO TM OBO3MOKYBa MOCEOHMOT (POHJI CO-
riacHo jerucnatusata. [Toman 6poj Ha 3alITHUT-
HU KOMIIAaHWH BO IIEJIOCT TM MCKOPUCTHUIIE OEHU-
¢ununTe, a He TOCTOM KOMITaHWja KOja HE MCKO-
pHUCTHIIA CpECTBa Off (POHAOT.

Tema 2: Ilooobpyesamwe na pabownaiua cuiuya-
yuja

3a oBaa Tema ONpeAeNuBME TPH KOHIENTH U
Toa: ,,0e3 ajlanTanuja‘, ,,aganranyja Ha paboTHO-
TO MeCTO W ,ajanTanuja Ha paboTHaTa cpe-
IuHA“. AHaNM3WpajKu TM pa3MHUCIyBamaTa Ha
UCMUTAHUIMTE TIOBP3aHU CO BTOpATa TeMa MOXKe
fla 3aKJIyuyuMe JieKa MOBEKETO Of MEHalIepuTe ja
aKkIeHTUpaaT ajanranujata Ha paboTHaTa cpe-
nnHa, a pabOTHUTE MecTa T'M yCorjacyBaaT CIO-
pen ClocOOHOCTHTE HA MCTTUTAHUIINTE.

Tema 3: Huiuepiiepconaanu oonocu
Ananu3upajKu 'y pa3MHCIyBamkaTa Ha UCIHTA-
HUIATE TIOBP3aHM CO TpeTaTa TeMa CIopef Clel-
HUTE KOHIENTHU: ,,AHTEPIIEPCOHAIHUTE OJHOCH
HE Ce Ha 3a[J0BOJIyBaYKO HUBO®, ,,3a/JOBOJIUTEIIHA
UHTEPIEPCOHAHA peJlalii IOCie HaJIMUHYBa-
HBETO Ha NPBOOUTHUTE Ipefpacyau’, ,,3aJ0BOIy-
BaYyKO HMBO HAa MHTEPIEPCOHAIHU OJHOCH", MO-
K€ J1a KOHCTaTupame jieKa IpeoBlajyBa CTaBOT
lIeKa MHTEPHNEPCOHATHUTE OJHOCH BO 3aIUTHT-
HHUTE KOMIIAHUM C€ U3TPAJEHH Ha 33JJ0BOJyBaYKO
HHUBO, OJJHOCHO JIeKa KOMyHMKalujaTa Mel’y Bpa-
OOTeHUTE M WHBAIUJHUTE JIMLA MPOAOJIKYBa U
nocye paboOTHOTO MECTO.

Tema 4: Eonakos wupeuiman Ha padowiHOUWO
Mecuio

Bo uwerBpTaTra Tema ce ompejeluMBME 3a CIlef-
HUTE KOHUEINTH ,,He TTOCTOU €IHAKOB TPETMaH Ha
paboOTHOTO MECTO 1 ,,[IOCTOM €IHAKOB TPETMaH
Ha pabGOTHOTO MecTO“. AHalnu3Wpajku T pas-
MUCITyBamhaTa Ha UCIHUTAHUIUTE MOXKE Jja KOHC-
TaTHpaMe IeKa PEUNCU CUTE MEHAlJepy I'o Harna-
CyBaaT €JHAKBHOT TPETMaH KOH WHBAJIHUIHUTE
auna Ha pabOTHOTO MECTO, a caMo €[IeH Off HUB
yKaxkyBa Ha pasjukaTa BO OIHOC Ha McIjIaTaTa
Mefy MHBAJUHUTE JIHMIA U OCTAaHATUTE Bpabo-
TEHH.

Analyzing the opinions of the respondents we can
conclude that partly used benefits concept prevails,
benefits granted by the special fund according to
the legislation. A smaller number of protective
companies have used the benefits completely and
there is not a company that has not used the means
from the fund.

Theme 2: Improvement of the work situation

For this theme we chose the following concepts:
“No adaptation”,” Adaptation of the work place”
and “Adaptation of the working environment”.
Analyzing the opinions of the respondents con-
nected with the second theme we can conclude that
most of the managers accent the adaptation of the
working environment, and the work places are ad-
justed to the abilities of the disabled workers.

Theme 3:linterpersonal relations

Analyzing the opinions of the respondents con-
nected to the third theme according to the following
concepts “The interpersonal relations are not on a
satisfactory level”, “Satisfactory interpersonal rela-
tions after surpassing the preliminary prejudices”
and “Satisfactory level of interpersonal relations”,
we can state that prevails the attitude that the inter-
personal relations in the protective companies are
built on a satisfactory level, i.e., that the communi-
cation between the other employees and the dis-
abled people continues after the working hours are
over.

Theme 4: Equal treatment at the work place

For the fourth theme we chose two concepts:
“There is no equal treatment at the work place” and
“There is an equal treatment at the work place”.
Analyzing the opinions of the respondents we can
state that almost all managers pointed out the equal
treatment towards the disabled people at the work
place, only one of them pointed out the difference
regarding the payment of the salary between dis-

abled and non-disabled workers.
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Tema 5: Ilpeoussuyu 3a eépaboiuysarwe uHea-
AUOHU auya

3a meTrrata TemMa TH OINpEAeTUBME CIETHHUTE
KOHIIENTH: ,,0eHe(PUINN KaKO NMPEAu3BHUK", ,,XV-
MaHaTa KOMIIOHEHTa KaKO NpPegu3BUK U ,,KOM-
OuHanmja off mpeTxonHuTe . MOXKe 1a KOHCTaTu-
paMe JieKa NpeoBiajlyBa CTaBOT feKa OeHedu-
UUTE CE OCHOBEH MpEeAM3BUK INpu BpabOTYy-
Bam-ETO Ha MHBaNUAHUTE auna. Mcro Taka rojgem
IeNl Ofl pa3MHCIyBamkaTa Ha MEHaIlEpUTe yHaTy-
BaaT Ha XyMaHUTEe MOOyAu NpU BpaOOTYBAHKETO
Ha WHBAJIWJHMATE JUIa M KOMOMWHanujaTa off
MPETXOHUTE JIBE.

Tema 6: Peoosnociu 60 ucuaainaimia na Au4Hu-
ol 00x00

3a oBaa TemMa T'M OmpeJieIMBME CIIEJHATE KOH-
LIENTH: ,,HEPEJOBHOCT BO UCIJIaTAaTa HA JUYHUOT
NOXOA“ U ,,pelOBHA HCIUIaTa Ha JUYHHUOT JOXOA"
A CHopej pa3MHCIyBamkaTa Ha HMCIUTAHULUTE
MOX€ Ja KOHCTaTUpaMme JieKa MEHalIEpuTE pe-
NOBHO IO WCIUIATyBaaT JTUYHUOT JOXOJ Ha WHBA-
numgauTe guna. CamMo fBajua Off HUB JIOIHAT CO
WCIUIaTa Ha JUYHUOT JOXOJ] Ha CUTE BpaOOTEHU
JUIa BO 3alITUTHATA KOMIAHUja.

Tema 7: Ilowewkoiiuu upu oidsopareiio HA
3awiuuiunaua KomMuanuja

3a cegMara Tema T OINpElENWBME CIETHUTE
KOHIIETITH: ,,3I0ynoTpeda off cTpaHa Ha pejieBaH-
THUTE UHCTUTYIUU TPU JOOUBamkETO Ha OeHeu-
quuTe, ,,HeraTUBHU CTAaBOBU Ha JIOKAJHATa 3a-
eMHUIA ¥ ,,MpeKBaIn(uUKanija Ha NHBAJTUTHATE
mana®. Moxe fla KoHCTaThpaMe JeKa IpeoBia-
llyBa CTaBOT JieKa HajuyecTa MpUYMHA 32 MOTEeII-
KOTUUTE MPU OTBAPAHETO HA 3ALITUTHUTE KOM-
naHuy Ouia 3jo0ynorpebara off CTpaHa Ha pelie-
BAaHTHUTE WHCTUTYIWU TIpU JOOWMBameTO OcHe-
Junun.

Tema 8: Coyujarna unkaysuja Ha epabdoiuenu-
uie uHBAAUOHU AUYa

AHanu3upajku T pa3MHCIyBamaTa Ha WCIHTA-
HUIIATE MOBP3aHU CO OCMaTa TeMa CIIOpeJ CIel-
HUTE KOHIIENTH ,HE TOCTOM COIHMjaJIHa WHKIY-
3Wja“ u ,,JIOCTOM COLMjaTHA MHKJIy3Hja“ MOXe Ja
KOHCTaTHpaMe JieKa IMPEoBIalyBa CTaBOT jeKa
JaUIaTa CO MHBAIMIHOCT C€ IIEJIOCHO BKJIIyYCHH
BO paMKUTE Ha JIOKaJTHaTa 3acHMIIA.

Theme 5: Challenges for the employment of the
disabled people

For the fifth theme we chose the following con-
cepts: “Benefits as a challenge”, “The human di-
mension as a challenge” and “Combination of the
previous two”. We can state that the attitude that
prevails is that the benefits are the main challenge
during the employment of the disabled people. Also
a large number of the managers point out the hu-
man dimension during the employment of the dis-
abled people and the combination of the previous
two.

Theme 6: Regularity in the salary payment

For this theme we chose the following concepts:
“Irregularity in the salary payment” and “Regular
salary payment” and according to the opinions of
the respondents we can state that the managers
regularly give the salary to the disabled people.
Only two of managers have a delay of salary pay-

ment for all employees in the protective company.

Theme 7: Difficulties during establishing a pro-
tective company

For the seventh theme we chose the following con-
cepts: “Abuse by the relevant institutions in the

2

process of getting the benefits”, “negative attitudes
from the local community” and “retraining of dis-
abled people”. We can state that prevails the atti-
tude that the most common reason for the difficul-
ties while establishing a protective companies was
the abuse by the relevant institutions in the process

of getting the benefits.

Theme 8: Social inclusion of the employed dis-
abled persons

Analyzing the opinions of the respondents con-
nected to the eighth theme according to the fol-
lowing concepts “There is no social inclusion” and
“There is social inclusion” we can state that attitude
prevails that the people with disabilities are totally
included in the local community.
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COLHJAJIHO - AHIAPATOIIKH - ACIIEKTH

Jluya co menwanna peiuapoayuja

Tema 1: Havun na oo6usarwe padouuno meciio
AHanu3upajku r'u MUCIeHhaTa Ha UCOUTAaHULUTE
CO MEHTaJlHa peTapjalyja MOBp3aHU CO IpBara
TeMa MOXKe J1a 3aKJIy4lMe fieKa HajuecTo Bpabo-
TYBalkhETO C€ OJBUBA MPEKY MEHAIIEPOT KOjIITO
caMm cu ru u3bupa csoure padorHunu. Ho, mopa
Jla HarJlacuMe Jieka IocTamnkaTa BO IPOIECcoT Ha
BpaboTyBame BO OCHOBA ja peanu3upa ATEHIU-
jaTa 3a BpaboTyBame.

Tema 2: Eanemenmuapnu ouepayuu Kaxko acuc-
lweniuu, 6e3 2onema 002080pHOCIL, UPUNAZOOe-
HO Ha cocuiojbaiua

AHanu3upajKku ru UICKa3uTe Ha UCIIUTAHULIATE CO
MEHTaJHa peTapjalyja NOBpP3aHU CO BTOpaTa
TeMa MOKe Jla KOHCTaThpame JieKa MpeoByaayBa
CTaBOT cHOpesi KOj OBUE Juia padoTaT Kako
acucTeHTu. Man O6poj Off HUB ce aHTrakMpaHu Ha
CaMOCTOjJHM paOOTHHM MecTa U pabOTHU MeCTa cO
noBeke pabOTHHU 3aja4M.

Tema 3: Ilpuchaiuenociu 00 Konaezuie

Moxe fa KOHCTaTHpaMe JieKa € MPHUCYTHO ApY-
JKEHETO Ha BpaOOTEHUTE CO MHBAJIUIHUATE JIMIA
1 Mo paGoTHOTO Bpeme. McnuraHuImre MO3M-
TUBHO Ce U3jacHyBaaT 3a IpugaTeHocTa Off CTpa-
Ha Ha KOJiermTe. 3HA4M, PECHOH/ICHTUTE TeHe-
panHo ce npudaTeHu BO 3alITUTHUTE KOMIIAaHUH,
HO MCTO TaKa KOMYHHKaIFjaTa ja mpoIoJiKyBaaT
1 HAJBOP Off pabOTHATa CpeiuHa.

Tema 4: Eonaxos wpeiuman KaKo ocilanauiu-
uie pabowiHuyu

AHanu3upajku TM pa3MHCITyBamaTa Ha UCIHTA-
HUIUTE TOBP3aHM CO YeTBpTaTa TeMa MoOXe fa
KOHCTaTHpaMe fieKa BO TOJIeM MPOLEHT Ipeo-
BJIa/lyBa €JHAKBUOT TPETMaH KOH HHUB.

Tema 5: Peoosnociu 60 ucuaainaimia Ha Au4Hu-
o 00x00
lomem e MpONEHTOT Ha MCIUTAHUIM KOW ja TO-
TEHIMpAaT PeJOBHOCTA Ha WCIIaTaTa Ha JIMYHU-
OT JIOXO].

Tema 6: Ha4un na o6yka

Cropey; WMcKaxyBamaTa Ha WCIUTAHUIKATE BO
BpPCKa CO OBaa TeMa MOKe Ja KOHCTaTHpaMe Jie-
Ka o0yKaTa Ha JI[jaTa co MEHTaJIHa peTap/aluja
BO IEJIOCT Ce W3Be/lyBa BO 3aIITUTHHUTE KOMIIA-
Hun. HUTy efleH MCNMTAaHUK HE Ce W3jacHU 3a
o0OyKa crpoBejieHa HaJiBOp ojf KommaHujata (5).

People with mental retardation

Theme 1: Manner of getting the work position
Analyzing the opinions of the respondents with
mental retardation connected to the first theme we
can conclude that the employment usually goes
through the manager. But, we must emphasize that
the procedure of the employment process is basi-
cally realized by the Agency for employment with
recommendation by the manager.

Theme 2: Elementary operations as assistants,
without larger responsibility, adjusted to the
condition

Analyzing the statements of the respondents with
mental retardation connected to the second theme
we can conclude that prevails the attitude that these
people work as assistants. A smaller number of
them are engaged at independent work places and
work places with multiple work assignments.
Theme 3: Acceptance by the colleagues

We can conclude that forgathering of the disabled
and non disabled workers continues after the
working hours. The respondents made positive
statements about the acceptance by their col-
leagues. Thus, the respondents are generally ac-
cepted within the protective companies, but they
also continue their communication with their col-
leagues outside the work environment.

Theme 4: Equal treatment as the other workers

Analyzing the opinions of the respondents with
mental retardation connected to the fourth theme
we can conclude that the equal treatment towards

them prevails in a large percentage.

Theme 5: Regularity in the salary payment
The regular payment of the salary prevails in a
large percentage, and that the irregular payment is

connected to the delay of the payment.

Theme 6: Manner of training

According to the statements of the respondents
connected to the sixth theme we can state that the
training of the mentally retarded people is entirely
accomplished in the protective companies. Not one
respondent claimed for training outside the
company (5).
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SOCIAL AND ADULT ASPECTS

Jakayqoyu

AHann3aTa Ha WHTEpBjyaTa cO MeEHallepuTe M

BpaOOTEHNTE MHBAJTUAN3NPAHY JIUIA HA TIPB MOT-

Jey] yKaxKyBa JieKa 3allTUTHUTE JPYLITBAa (PYHK-

[MOHUpAAT BO Hajaobap pen:

e MEHAIlEpUTE THU OTBOPUIIE
OpPYILITBA;

o (yHKIMOHMpAAT BO paMKUTe Ha 3aefHUIIATa
Ha 3allITUTHYU JIPYIITBA KOja UM IOMara,

o HCKOPHUCTHUIIE CPENCTBA Off ApXKaBara;

e HCIIOYMUTYBAH € COOJHOCOT Ha BpaOOTEHU WH-
BaJUIN3UPAHU U 3[[paBU paOOTHHUILIN;

e OOBpPCKNTE KOH WHBAJUIU3UPAHUTE JUIA
KOMIIAHUWUTE T'Y UCIIOJIHYBAAT HaBpEME | CIIO-
pen 3aKOHOT, UTH.

CaMuOT TeK Ha HCTpaxKyBamwe IOKaXa JeKa

3alITUTHUTE JpYyLUTBAa HAaBUCTHMHA IIOKaXKaa pe-

3yJITaTH KOHU Ce 3a ITOYUT U KOHCTAaTUpPaBMe MHO-
ry mobap, XyMaH OJHOC clipeMa WHBaJlIuu3upa-

HATE paOOTHUIIM, HATIaceHa TpuKa 3a HUB KaKo

3a BpeMe Ha paboTaTa Taka u 1o padorara.

MefyToa, KOHCTaTUpaBME M cUTyalija Koja €

NMOMHAKBa M KOja yKaxkyBa Ha Toa JieKa MoCTojaT

3alITUTHU IPYIITBA KOU NOBEKE HE (PYHKIMOHU-

paat. Ce mOTBpAM KOHCTaralujaTa fieka co yc-
mex paboTaT camMO TOJIEMUTE 3AIITUTHU APYII-

TBa: OHME KOW MMaaT BpabGOTEHO morosieM Opoj

JuIa, KOU UMaaT BIOXKEHO NorojeMu (pMHaHCHUC-

KU CpEfcTBa, KOM MMaaT Hab0aBeHO MAaIlWHU M

ajaTM W KOM HMMaaT OpraHu3upaH IpoIec Ha

{ipou3600Ciio W TIIIACMaH Ha TIPOU3BOIUTE.

3emajku TM TpefBHj] aHATU3UTE HA KIIYIYHUTE

TEMATCKHA pPaMKHU PEJE€BaHTHU 3a LEJIATE Ha OBa

KBaJIUTaTUBHO HUCTPaXyBake MOXKE f1a KOHCTAa-

THUpaMe JieKa:

Bpaboittienuitie auya co mernitianna peiapoavyuja

80 Penyonuxa Maxeoonuja 60 3awiiuitiHuitie

KOMUAHUU, COZAACHO UOCULOCUKAIUA Ne2UCAAULIU-

84, UMAAll NO0eOHAKO8 PEeHiMAH KAKO U OCilia-

Hattuite epaboitienu (3).
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Conclusions

The analysis of the interviews with the managers
and the disabled employees at first shows that the
protective companies are functioning in the best

order:
o The managers opened the protective compa-
nies;

o They are functioning as a part of the Agency of
protective companies that helps them;

o They used the means from the state;

o The quotient between the disabled and non dis-
abled workers is noted and provided;

o They fulfil the obligations towards the disabled
people on time, according to the law etc.

The research process showed that the protective

companies really showed respective results and we

detected a very nice, human attitude towards the

disabled workers, prominent care for them during

and after working hours.

But, we stated that there is also another different

situation which shows that there are protective

companies which do not exist anymore. We con-

firmed the statement that just the big protective

companies work successfully; the ones that have

employed a large number of people, invested larger

financial means, purchased machines and tools and

have an organized process of production and

placement of the products.

Taking into consideration the analyses of the key

thematic frames relevant for the purposes of this

qualitative research we can state that:

The mentally retarded people in the Republic of

Macedonia employed in the protective companies

according to the contemporary legislation have

equal treatment as the other employees (5).
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